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Abstract

This research aims to study organizational justice and its
relationship to bullying behavior in the workplace. This topic has
attracted the attention of many researchers, as this relationship
has been formed in many different work environments and over
different periods of time. Organizational justice is a major factor
affecting the ethical behavior of employees. Then, many
researchers emphasized that the quality of justice is fundamental
to the behavior of employees. So There are many research study
the relationship between ethical behavior of employees and
organizational justice. Therefore, in this research, the researcher
analyzes previous studies that dealt with the relationship between
organizational justice and its relationship to bullying behavior in
the workplace, By presenting the previous studies for each of the
research variables, and the studies that dealt with the relationship
between organizational justice and bullying in the workplace,
Finally the researcher concluded that organizational justice helps
in reduce negative behaviors within the workplace because of its
clear impact on individuals, and these conclusions have been
received A lot of support in some studies that showed that
organizational justice helps in reduce the emergence of bullying
within the workplace, which explains the importance of research
and its role in improving the work environment, working to
achieve organizational justice, and establishing organizational
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and ethical rules of behavior within various institutions, which is
what the research seeks to achieve.

Keywords:

Organizational  justice, Workplace Bullying  Behavior,
organizational behavior, ethical behavior
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