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Abstract: 
     This study aimed to identify the impact of job bullying on the 

employee's performance at the General Authority for Supply 
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Commodities in Cairo - affiliated with the Ministry of Supply and 

Internal Trade, Egypt. 160 surveys were distributed to the targeted 

sample), which were chosen stratified randomly (due to technical 

and organizational reasons -  only120 questionnaires were received 

to be analyzed, with a rate of (75%) of the total distributed 

questionnaires.  

The study reached several results, as follows: There is a statistically 

significant effect between the dimensions of the job bullying 

variable and the employees' job performance variable, the study 

hypotheses (the main hypothesis and sub-hypotheses) were fully 

accepted, the high performance of the employees at work is 

conditioned by the low level of job bullying. And finally, 

Occupational bullying affects the employees' performance, while 

applying a policy of not tolerating the phenomenon of bullying 

Key Words: 
Occupational bullying, employees ‘job performance, and job bullying 

in the work environment. 
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