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Abstract

The purpose: The current research aimed to fill the gap in previous
research, which focused on measuring the performance of human resources
management. The current research addressed the aspects of increasing and
improving the performance rates of human resources management by
applying the dimensions of high-performance performance management
practices. Therefore, human resource management practices, knowledge
sharing, and employee engagement were combined, presenting an integrated
model that combines the direct and indirect effects of these variables. Thus,
the goal of the current research crystallizes in studying the role of high-
performance human resources management practices on knowledge sharing
through employee involvement (as a mediating variable) by application to
specialized banks in Egypt. So, this paper aims to examine the role of High
Performance of Human Resource Practices on Knowledge sharing,
Employees engagement as mediator.

Design/methodology/approach: The current research relied on inductive
and deductive approaches, where some ideas derived from theories were
tested by collecting primary data from applied fields. The survey method
was used to describe the phenomenon under investigation. The analytical
and quantitative approach was applied. The researcher collected data from a
representative sample of the community under study, including employees
of the Housing and Development Bank and the Agricultural Bank of Egypt.
Quantitative research was carried out through the data acquired from 372
employee working in Housing and Development bank & Agricultural Bank
of Egypt. In the evaluation of the data, correlation analysis and structural
equation modeling were utilized.

Findings: Through multivariate inferential statistical analysis using the
structural equation model (SEM) using the AMOS V24 program, the results
of the statistical analysis showed acceptance of the research hypotheses, as
High Performance of Human Resource Practices was found to relate
significantly with Knowledge sharing and Employees engagement mediated
the above linkage.

Keywords: High Performance of Human Resource Practices - Knowledge
sharing - Employees engagement — Banking - Housing and Development
bank & Agricultural Bank of Egypt.
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