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ABSTRACT:

Determining the impact of applying the dimensions of talent
management on Exploration on workers in some university
hospitals in Egypt. The survey list was relied upon to obtain
primary data from a sample consisting of (371) workers in
medical professions in university hospitals in Mansoura and the
Suez Canal. The research concluded that there was an effect of
Statistical significance of the dimensions of talent management
on Exploration in university hospitals in Mansoura and the Suez
Canal.

Keywords: talent management, Exploration.
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