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Abstract
The current research aimed to identify the nature and impact of
the relationship between toxic leadership and organizational \gjce

in pharmaceutical companies in the public business sector, and to
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determine the extent to which there are significant differences between
the research variables. The research community consists of workers in
pharmaceutical companies in the public business sector, where (374)
questionnaire lists were distributed

The study found a negative significant correlation between the
dimensions of toxic leadership and the dimensions of organizational
voice.

The study reached several recommendations, ncluding the need to
strengthen and support employees in applying and disseminating
ethical culture, translating ethical theories into practical reality, as well
as developing training programs that encourage employees to report
and talk about any obstacles within the companies under study, and
training systems and others to make appropriate adjustments, leading
to Improving employees’ engagement with their jobs.

Keywords : (toxic leadership, abusive supervision, authoritarian
leadership - organizational voice, Promotive Voice, Prohibitive voice)
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