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8 Workplace Design: A NEW MANAGERIAL IMPERATIVE. California
Management Review, 2007 by Sara L. Beckman, Jeffrey K. Chan, Peter G.
Lawrence

* The Impact of Interior Design on the Bottom Line, a professional paper from
ASID, Washington, D.C., 1997
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1. Workplace Design: A NEW MANAGERIAL IMPERATIVE.
California Management Review, 2007 by Sara L. Beckman, Jeffrey
K. Chan, Peter G. Lawrence
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" The Workplace and its Impact on Productivity. Advanced Workplace
Associates Ltd., London Mawson, A. (2002).

8 Managing the Reinvented Workplace, William Sims, Michael Joroff,
Franklin Becker, International Development Research Foundation, Norcross,
Ga., 1996 p.p. 32,33
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® Sound Solutions: Increasing Office Productivity Through Integrated
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Planning and Noise Reduction Strategies, a professional paper from ASID,
Washington, D.C., 1996
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10 New Working Practices: Benchmarking Flexible Scheduling, Staffing and
Work Location in an International Context, Franklin Becker, Kristen Quinn,
Andrew Rappaport and William Sims, Cornell University, International
Workplace Studies Program, Ithaca, NY, 1993

11 The New Office, Francis Duffy, Conran Octopus Ltd., London, England,
1997 p.p. 65-67.
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12 The Total Workplace: Facilities Management and the Elastic Organization,
Franklin Becker, Van Nostrand Reinhold, New York City, 1990 p.p. 45,49.
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13 Workplace by Design: Mapping the High-Performance Workscape,
Franklin Becker and Fritz Steele, Jossey-Bass Publishers, San Francisco,
Calif., 1995
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