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Abstract:

This research aims to study knowledge-based human resource
management practices and their impact on organizational
ambidexterity. Recently, there has been a remarkable interest by
researchers in studying the defined aspects of human resources
management and determining their relationship to many
organizational outputs. This coincided with the researchers'
interest in determining the extent and how to benefit from human
resource management systems and practices in achieving
organizational ambidexterity, such as (Rao-Nicholson et al.,
2020; Malik et al., 2019). Human resource management practices
contribute to achieving organizational ambidexterity by
providing an organizational context that allows for a balance
between exploration and exploitation (Glaister et al., 2015).
Especially if these practices are directed towards enhancing
organizational knowledge and stimulating knowledge creation.

Keywords:

Knowledge-based human resource management practices,
knowledge-based recruitment, knowledge-based training,
knowledge-based performance appraisal, knowledge-based
compensation, organizational = ambidexterity, exploration,
exploitation.
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