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Evaluation In- service training programs for workers directorates of 
Youth and Sport in 

Arab Republic of Egypt, according to some variables 
Noha  Soliman El - Kaluby 

     The research aim to current Evaluation In- service training programs provided 
by the National Sport Council, through identify: motives enrollment personnel 
directorates of Youth and Sports and benefit from their participation in-service 
training programs, which are involved in the events, causes reduction of benefit 
from those programs, training methods and evaluation methods used in the 
implementation of those programs, the comparison between the responses of 
trainees according to some variables under "gender - Years of Experience - The 
number of  participation in-service training programs, The researcher used the 
descriptive method on a sample  participants in-service training programs staff 
directorates of Youth and Sport , has applied researcher Evaluation Check List 
service training programs created by Mohamed Elhamahmy, has reached a 
researcher to the most important results: Determine the needs of workers , 
according to the motives of their participation in-service training programs and 
the most important aspects of benefit trainees and reasons reducing benefit 
from participating in those programs, and also to identify the most important 
means of training and evaluation used in the program, and there are statistically 
significant differences between the responses individuals sample according to 
the variables  Search: gender, number of years of experience, number of 
participating in training courses, has recommended the researcher to observe 
be training programs sensitive to the needs of the trainees involved in more 
than one program In- service training , to reflect the content of their 
information needs and the skills and experiences , and through interest in 
training Advanced, which aims to increase  update skills and types of knowledge 
related to the performance of work tasks 
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