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Summary of the research in Arabic: 
 The research aims to- identify the use of artificial intelligence in human 

resources management in sports clubs in the Arab Republic of Egypt, by answering the 

following questions- What is the importance and benefits of using artificial intelligence 

in human resources management in sports clubs? What is the reality of the fields and 

applications of using artificial intelligence in human resources management in sports 

clubs? What are the challenges associated with the use of artificial intelligence in 

human resources management in sports clubs? The researcher used the descriptive 

method "survey studies" with its steps and procedures, and the researchers designed a 

questionnaire form as one of the means of collecting data and applied the form to a 

sample of (390) individuals who were selected by the random stratified method from - 

members of the board of directors, the executive director, department managers and 

employees of the sports clubs under study - and the most important results reached by 

the researchers were first: Regarding the first axis (the importance and benefits of using 

artificial intelligence in human resources management in sports clubs): Improving the 

overall performance of institutions and individuals, reducing bias and choosing among 

all job candidates with impartiality, improving productivity in recruitment, screening, 

training and performance evaluation processes. Second: Regarding the second axis 

(areas and applications of using artificial intelligence in human resources management 

in sports clubs) (a) Planning: Conducting the initial interview using a chatbot and 

identifying the most qualified candidates for a personal interview, (b) Training and 

development: Providing training programs that match the needs and capabilities of each 

employee. (c) Job evaluation, wages and incentives: Fair distribution of rewards, wages 

and incentives by analyzing work data, performance and experience. (d) Performance 

evaluation and job movement management: Analyzing performance patterns and trends 

and providing more accurate and effective evaluations. Third: Regarding the third axis 

(challenges associated with the use of artificial intelligence in human resources 

management in sports clubs), data and information security and privacy, and the 

language of artificial intelligence applications, which is predominantly English, 

constitutes a challenge to the use of this technology, unstable electronic infrastructure 

and high material requirements for employing artificial intelligence applications. The 

most important recommendations reached by the researchers were: the planned 

transformation by adopting a declared strategy and building databases and information 

for artificial intelligence applications in human resources management in sports clubs 

due to its effective impact on employee performance in general and saving time, effort 

and cost, intensifying training courses related to the uses of artificial intelligence for all 

employees in sports clubs by specialists and experts to spread the culture of using 

artificial intelligence in serving the work environment, enabling employees in sports 

clubs to acquire basic skills to facilitate the development of innovative solutions for 

artificial intelligence and its inclusion in all sports clubs as a basic requirement to meet 

the needs of the era . 
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(( عــــــــــــــــــــــالمراج ))
 أولا: المراجع باللغة العربية:



 

 

 

 مجلة أسيوط لعلوم وفنون التربية الرياضية

ajs.ar@phyedu.au.edu.eg 

 



 

 

 

 مجلة أسيوط لعلوم وفنون التربية الرياضية

ajs.ar@phyedu.au.edu.eg 

 



 

 

 

 مجلة أسيوط لعلوم وفنون التربية الرياضية

ajs.ar@phyedu.au.edu.eg 

 

 ثانيا: المراجع باللغات الأجنبية:
29- Duan, Y., Edwards, J. S., & Dwivedi, Y. K. (2019). Artificial 

intelligence for decision making in the era of Big Data–

evolution, challenges and research agenda. International 

Journal of Information Management, 48, 63-71. 

30- Malcolm Rosario,(2004): Electronic government of boost for 

civilservice, Business Times. Kwela lumpur,sep 10. p.24. 

31- Russel, Stuart J. & Norvig, Peter(2016). Artificial Intelligence a 

Modern Approach, Third Edition, New York, Prentice 

Hall.  

32- Russel,A (2004) : "How school counselors could Benefit from E-

Management solutions, the case of paperwork U.S.A 

Department of Education Research and Improvement 

Education Information Center, ERICM Numbered 

478218, 2004. 


