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Abstract:

Studies and research indicate that occupational stress and job
engagement have a significant impact on the health sector.
According to a World Health Organization report, about 50% of
health sector workers suffer from high levels of occupational stress.
In addition, a report from the American Association for Health
Management indicates that the rate of low employee engagement in
health organizations ranges between 30% and 40%.

Accordingly, the researcher studied and analyzed the role of
occupational stress management and its relationship to job
engagement through a case study on the Maternity and
Children’s Hospital in Najran in the Kingdom of Saudi Arabia.
By following a case study approach and analyzing the
questionnaire list data using SPSS version 26, the researcher
concluded that there is a statistically significant negative
relationship between occupational stress management and job
engagement in the Maternity and Children’s Hospital in Najran
in the Kingdom of Saudi Arabia.

The researcher recommended that those in charge of
managing the Maternity and Children's Hospital in Najran in the
Kingdom of Saudi Arabia need to pay attention to occupational
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stress management practices and improve job engagement for
workers in the hospital under study and research.
Keywords: occupational stress management, job engagement.
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