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Abstract 
The current study aimed to identify the level of job 

engagement of teachers in schools in the South Al Sharqiyah 
Governorate in the Sultanate of Oman, study used a descriptive 
method, also used the questionnaire to collect data and 
information were applied to a sample of (290) teachers. The 
results of the study reached that the level of job engagement of 
teachers in schools in the South Al Sharqiyah Governorate in 
the Sultanate of Oman came generally high degree ; They also 
came high degree of all Fields: Vigor, Dedication and 
Absorption,; Results also showed that there were no significant 
differences at (α ≤ 0.05) in the study variables which are 
academic level , Years of experience and Job title , As for the 
sex variable, found these differences in the fields of  Vigor, 
Dedication, and for the benefit of Females. 

KeyWords: Job engagement - teachers - Sultanate of Oman. 
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