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       Abstract 

                The current research studied the effect of psychological 

empowerment on both subjective happiness and subjective vitality in the 

presence of work stress. The sample of the current research consisted of 

(150) faculty members, who were asked to answer the scale of work 

stress, subjective happiness, psychological empowerment, and subjective 

vitality. The results showed that: The dimensions of the psychological 

empowerment variable (meaning, competence, influence, and choice) 

had direct, indirect, negative, and statistically significant causal effects 

on one of the dimensions of work stress with a good standard effect size. 

Meaning, influence, and choice also had indirect and positive causal 

effects on both subjective vitality and subjective happiness with a good 

standard effect size. While the influence dimension had a direct and 

positive effect on subjective vitality with a standard effect size of (0.187). 

The interaction with management and the physiological aspect directly 

and negatively affected both subjective vitality and subjective happiness 

with a good standard effect size. The indirect and negative causal effects 

of each of work requirements, the physiological aspect, and interaction 

with superiors on subjective vitality with a standard effect size of (-.217), 

(-.113), and (-.1160). The dimensions of the work stress variable also 

affected subjective happiness with an indirect and negative effect with a 

strong standard effect size. Subjective vitality also affected subjective 

happiness with a direct and positive effect with a standard effect size of 

(0.542). That is, the results of the current research concluded that the 

dimensions of the psychological empowerment variable had an indirect 

effect on subjective vitality and subjective happiness, that is, there are 

other factors that interfere in influencing the dependent variables, and not 

all of the effect is due to psychological empowerment. Although the 

faculty member has high psychological empowerment capabilities, work 

pressures make him unable to enjoy happiness and vitality in his life to 

the required extent. 

Keywords: Work stress, subjective happiness, psychological empowerment, 

subjective vitality. 


