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Abstract: 
The main objective of this study is to determine the role of transformational 

leadership in the relationship between transactional justice and innovative 

behavior by applying to the government health sector in Sharkia Governorate. By 

reviewing previous studies related to the current study, a proposed model was 

designed for the study’s hypotheses that illustrate the causal relationships 

between the study variables based on the structural equation modeling 

methodology and the path analysis method to clarify the strength of the linear 

relationship between the study variables using the program (IPM AMOS V.24). 

To collect the primary data, a questionnaire was designed that includes three 

scales for Transformational leadership, transactional justice, and innovative 

behavior. The necessary tests were conducted to assess the validity of the models 

measuring the study variables, and the questionnaire was applied to a sample of 

384 of members of the medical staff including doctors, nursing and 

administrators working in the hospitals of the government health sector in 

Sharkia Governorate, which are represented in ten hospitals; Zagazig General 

Hospital, Chest Hospital, Fever and Liver and digestive Hospital, Ophthalmology 

Hospital in Zagazig, Belbeis, Mashtoul, Al-Kanayat, Dierb Negm, Minya Al-

Qamh, and Faqous. 

The results of the study found that there is a positive, statistically significant 

relationship between transformational leadership, transactional justice, and 

innovative behavior.The results also demonstrated that transformational 

leadership mediates the relationship between transactional justice and innovative 

behavior in the organizations under study, meaning that the positive moral effect 

of transactional justice on innovative behavior increases with the mediation of 

transformational leadership, as the value of the increase reached 0.352, meaning 

that the effect of the interaction between transformational leadership and 

transactional justice increases the motivation of subordinates for practice 

innovative behavior and increase the level of their practice. 
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