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Abstract : 
 

The current research aimed to identify the obstacles to obstacles to 
Women's Career Advancement in Senior Management Positions, by measuring 
the effect of organizational obstacles, personal obstacles, and social obstacles on 
the career advancement of women in senior Management positions in the 
organizations under research. By reviewing previous studies related to this 
regard, a proposed model was designed for the research hypotheses that explain 
the causal relationships between its variables. The statistical program SPSS was 
relied upon to conduct statistical analysis of the research data. Some statistical 
methods were relied upon, such as Cronbach’s alpha coefficient, descriptive 
statistics, and Pearson correlation matrix, simple linear regression model, t-test, 
analysis of variance (ANOVA), Mann-Whitney test and Kruskal-Wallace test. 

To achieve the research objectives, the descriptive approach was relied 
upon, and the field study was conducted by designing Questionnaires to collect 
the necessary primary data. The study was applied to Random stratified sample 
of 210 individuals from workers in the lower, middle, and senior management at 
the Faculty of Commerce, Benha University, the Agriculture Directorate in 
Qalyubia Governorate, and the Egyptian Post Office in the city of Benha, with a 
response rate of 72.9% of the total distributed of 288 Questionnaires. 

One of the most prominent results of the research was the presence of a 
statistically significant negative effect of the obstacles facing women on 
women’s career advancement in senior Management positions in the 
organizations under study. There is a statistically significant negative effect of 
organizational, social, and personal obstacles on women’s career advancement in 
senior Management positions in the organizations under study. In addition to the 
research, there are statistically significant differences in the respondents’ 
perception of the obstacles facing women according to the variables (gender and 
Management level). There are also statistically significant differences in the 
respondents’ perception of women’s career advancement according to the 
variables (gender and Management level). 
Keywords : Obstacles facing women, organizational obstacles, personal 

obstacles, social obstacles, career advancement for women in senior 
Management positions. 
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 مصفوفة معاملات الارتباط بين متغيرات البحث: ( 6جدول )
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Mann-Whitney Test
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