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Abstract 
This research aims to demonstrate the impact of organizational justice on 

the performance of employees in the Ministry of Finance in the State of Kuwait, 

and also aims to determine the impact of the dimensions of organizational justice 

on the performance of employees in the institutions under study, and also aims to 

know the extent to which there are statistically significant differences in the 

attitudes of employees in the institutions under study. The study on the 

dimensions of organizational justice according to demographic variables (gender, 

age, qualification, job level, and number of years of experience). The study 

population consists of all employees (department manager - observers - heads of 

departments - employees) at the Ministry of Finance in the State of Kuwait, 

whose number is approximately (3522) employees (Central Administration of 

Statistics in the State of Kuwait, March 2021, and personnel affairs in the 

Ministry), and the researcher relied on the descriptive statistical approach. 

(SPSS), and the study found several results, the most important of which are: 

There is a statistically significant positive effect of procedural justice on the 

performance of workers in the research community, there are no significant 

differences There is a statistical significance between the vocabulary according to 

age with regard to their awareness of the dimensions of organizational justice. 

There are no statistically significant differences between the different groups 

according to the academic qualification with regard to their awareness of the 

performance of the workers. There is a positive effect with a statistical 

significance of distributive justice on the performance of the workers in the 

research community. Organizational, which in turn leads to an increase in the 

performance rate of the employees of the Ministry of Finance in the State of 

Kuwait. The researcher also recommended the need to pay attention to preparing 

high-quality administrative staff in terms of skill and knowledge, and this 

requires providing an appropriate environment that works to increase loyalty and 

achieve integration, and the interaction between the goals of workers and the 

goals of the organization. 
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