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Evaluate the impact of training Strategies on Talent Management
A Filed study on the Sabah Al-Ahmad Center
for Giftedness and Creativity in the State of Kuwait

Professor Dr. Dr. Bassam Eisa Alrujaib
Muhammad naser M. saeed Sameh Muhammad M. Saeed J
Professor of Business Administration Lecture of Business Administration,
Banha University Faculty of Commerce Faculty of Commerce,

Benha University

Abstract:

The aim of the research is to identify the impact of training strategies that
include each of (determining the training needs of workers, preparing good
training, preparing a good trainer, evaluating training) in achieving talent
management in its various dimensions, i. with talents) The research relied on the
descriptive approach, and a questionnaire was applied to a random sample of
(411) gifted trainees at the Sabah Al-Ahmad Center for Giftedness and Creativity
in the State of Kuwait.

The study concluded in its results that there is a significant impact for
each of determining the training needs of workers, preparing good training,
preparing a good trainer, evaluating trainingin achieving talent management in its
various dimensions, ie each of (discovering talents - benefiting from talents -
evaluating talents - retaining talents.

Keywords: training strategies, talent management.
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