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The effect of negative gossip on professional passion and psychological 

well-being among teachers in New Valley 
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Abstract: 

The research aimed to reveal the nature of the relationship between negative 

gossip and professional passion among teachers in the New Valley, reveal 

the nature of the relationship between negative gossip and psychological 

well-being among teachers in the New Valley, reveal the relationship 

between professional passion and psychological well-being among teachers 

in the New Valley, and determine the direct and indirect effects of gossip. 

Negativity on both professional passion and psychological well-being 

among teachers in New Valley. The research group consisted of (200) New 

Valley teachers, whose ages ranged from (30 - 50) years, with an average 

age of (40 years) and a standard deviation of (5) years. The research tools 

were the negative gossip scale and the professional passion scale and the 

psychological well-being scale (prepared by the researcher), The results 

showed the existence of a statistically significant inverse correlation 

between negative gossip and professional passion among teachers in New 

Valley, the existence of a strong and statistically significant inverse 

correlation between negative gossip and psychological well-being among 

teachers in New Valley, and the existence of a strong positive and 

statistically significant relationship between professional passion and 

psychological well-being among teachers in New Valley. New, The results 

also revealed that negative gossip shows a strong and direct negative impact 

on both professional passion and psychological well-being. In contrast, 

professional passion shows a positive and direct impact on psychological 

well-being, confirming its positive role in enhancing well-being. In 

addition, there is a negative indirect effect of negative gossip on 

psychological well-being through professional passion. 

Keywords: negative gossip - professional passion - psychological well-

being. 

 

 


