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. (Mohammadi ef al. , 2024) adaiilly (sl ¢l e jLall basll wyie J<a sl
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cdanlly e Ll gy AEDAl) ol (e g ¢ ebelall Agneanlly dpciill dnvall e 55 2D 52l
Colal @l aag ¢ LAdle 398 diluae dsag b A dald ceDlaall dends (IS Y e Bla ety Las
Mooy 3B Laa B2l 8 ABY u3ad e OV oda (e cinaanll dulsa) ) (Bajaba ef al., 2024) duln
o dealls lalal) e

e,.gk.’ﬁ!\ lawd¥) cdglis Al clupall. 2

sy Gy ¢ el iy LY Goaal) gl o Sy Bealan G Basd i) il S0l (S

avgl) ALl dwadl algadl Julas (DA e sallall sda Jon AlalSia (65, dbaall cluhyall s el
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Caags CaSall A0S Claaady) ) cplalall Taly 08 (g ylall s3a ia 5 (Wang, 2023) .+ 4Dl dualal
«(Kazmi ef al., 2022) . Jeadl diy Jals GledY) &l jlam) e e Lo @) gl ghuall cuns )
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(Nie & Wang, 2025) . Jasll

99



2025 spaiw B adal) 4521l Jagaill g 3 ol dzalal) Alaall

alil) Glawi¥ly ahlal) Gy cm ABal) @yl ) cluball. o
il oSl ool A al) i) deh e 28 e (Zheng ef al., 2025) i) S,
pladl OIS Gus cdaall (e Qo) ilSolag ilalall Blayy) el e Lol cibasslly(Al awareness)
G il il Cyelily DL o2 8 dasll sl g Al slall ae dasll Jals adagll LY
sSAL el gliy) of Bootstrap diyl je Jlas] sty cilase 303 (o disSe due Lo pasil
abasll GV alaed) jelie Cieliad qapy bl Gl (i o e 350 cplalell (sal e lilaiaY)
e Aipe iyl B pmalyg (dilad Clabiw uprall i daeals Ganil) cuagly LAl el Gl
(Kurniawan ef al., 2024) &) Caw cdlia (53 Gl g 8lally daall (o Ol §3a39 Cplalall et
@i alalall Gl asssll 553 Ay PR (e ¢ paskaiill Gl e Jaall ecad bl il 2l
@y g s (lige 374 Jad oS mgie o Gl cagicls BSLeg (b palad) g ladl) 8 Gl sial)
Bl olas (558 b Al dasll scae of il cijedal ) SMARTPLS. zaliy alasiudy culild) Judas 3
- Al Al SlSslay bl
bl (5l Aallaiuy) sabdll clglis Al clubal .z
Sl sl ol S G Jalalal) Calynal g ALY Saldll AR Aild) Ciludall <l
Jon Bypaaially Lo Mial) Lol ani Sl ADGILY) 830A agadi Cun ¢plalall ilalally osiil] Y|
O Aesane () G 13 (g5 - alelall cpy balal) LY Slisies 30500 b i) S dalias
cdand) Ay Ja1 Bangll enl ol oLt ysndl) aalis gty aliss) il e o padatl) GlaY il
dilaay elaa¥) JW () e 4l daalass Jalgan il 38 LCalial) 3D o3a of cluall capglily «
o Ble L) @St a8y A0 Balall Ll Sl sas Cauids 8 aclus B Jalsall 038 ofy alud)
g Jaseny e 05 Jans (g3llg ¢ el 3lajy) ligions i s slaol Uala) dai DY) aldl o
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Calculator: mekt FINAMNCLAL FITNESS & HEA

home /S math /f sample size calculator
Sample Size Calculator

Find Out The Sample Size

This calculator computes the minimum number of necessary samples to meet the desired statistical
constraints._

Result =

Sample size: 279

This means 279 or more measurements/surveys are needed to have a confidence level of 95% that
the real value is within 5% of the measured/surveyed wvalue .

Confidence Lewvel: (2
Margin of Error:C
Population Proportion Fo | Use S50%6 if not sure

Population Size: (2

) die 303 ABDA e 2 o)) el Al .2 IS

Leave blank if unlimited population size

WWW. Calculator. net: juaadll

2025 sl DIa danall Lleyl) Ay ddag el culalaill slael .3 Jgaa

B S

15 446 461 ekl 1

128 128 K 2

79 1 80 Ol (il 4

78 78 ans 5

8 8 Jlas 6

45 45 O 7

130 130 (Goliall Lo it il 8

43 43 (Gl o Al 35i) clsilo 9

14 14 Laagy ilaBlas ol 10

13 13 Al il ol 11

558 447 1005 Seay!
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Abstract

This research aimed to develop a theoretical model to measure the mediating role of emotional
exhaustion in the relationship between exploitative leadership and organizational withdrawal.
The researchers started from a hypothetical model through which six main hypotheses were
formulated. To test these hypotheses, a random sample of temporary contract workers at the
Health Care Authority in Port Said Governorate was selected, where 320 questionnaires were
distributed, and 290 valid questionnaires were retrieved for analysis, with a response rate of 90.
6% of the total sample. The researchers relied on a set of statistical methods for data analysis,
most notably the correlation coefficient, which showed statistically significant relationships
between the dimensions of exploitative leadership and both emotional exhaustion and
organizational withdrawal at a significance level of 0. 05. The strongest correlation was found
between the psychological/emotional manipulation dimension and emotional exhaustion, with a
correlation coefficient (r = 0. 789) , while the weakest relationship was recorded between the
lack of integrity and transparency dimension and organizational withdrawal, with a correlation
coefficient (r=0. 626) . The structural equation modeling (SEM) analysis was conducted using
AMOS v. 26, and the results led to the acceptance of all six alternative hypotheses, confirming
the mediating role of emotional exhaustion in the studied relationship. The study results revealed
partial mediation by emotional exhaustion, attributed to the indirect effect being weaker than the
direct effect in the second hypothesis. Additionally, significance tests for substantive differences
showed statistically significant variations in respondents' views toward the study variables due
to differences in demographic characteristics (gender, age, educational qualification, and
experience level) .

Keywords: Emotional exhaustion;exploitative leadership;organizational withdrawal,
temporary contracts.
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