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Abstract 

    This research aimed to investigate the direct and indirect impact of sustainable 

leadership (long-term perspective, stakeholder prioritization, sustainability values and 

vision, innovation, social and environmental responsibility, and ethical conduct) on 

organizational sustainability through the mediation of sustainability culture. The 

study focused on employees in Jordanian industrial sector companies listed on the 

Amman Stock Exchange. 

    The researchers drew a purposive sample of 216 individuals from the research 

population, with 192 valid responses. A questionnaire was distributed to the sample. 

The researchers employed simple and multiple regression analysis using SPSS (Ver. 

27). The data were analyzed using the partial least squares structural equation modeling 

(WarpPLS-SEM) technique. 
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 The results indicated that there was no significant positive effect for most of the direct 

influences of sustainable leadership dimensions on corporate sustainability dimensions, 

except for ethical behavior on the environmental dimension and innovation on the 

economic dimension. Therefore, the first hypothesis was not entirely rejected, 

suggesting that the direct effect is weak or insignificant in most relationships. 

Furthermore, a significant positive impact of sustainability culture on organizational 

sustainability dimensions was observed. The study also revealed a significant positive 

indirect effect of sustainable leadership dimensions on organizational sustainability 

when mediated by sustainability culture. 

Keywords: Sustainable Leadership, Organizational Sustainability, Sustainability 

Culture. 
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3 18 8.33 % 18 9.38 % 

5 30 13.89 % 29 15.10 % 

8 48 22.22 % 41 21.35 % 

2 12 5.56 % 12 6.25 % 

7 42 19.44 % 39 20.31 % 

10 60 27.78 % 47 24.48 % 

1 6 2.78 % 6 3.13 % 

36 216 100 % 192 100 % 
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- 
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- Convergent Validity

AVE

AVE

- Discriminant Validity
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. Assessment Reliability :

▪ (Indicator reliability- individual item reliability )

▪   (Internal consistency reliability)

✓   Cronbach's α  

✓ Composite Reliability 

(CR)CR

 معامل التحميل  كود العبارة 
Factor 

Loading 

Alpha AVE 

 الصدق التقاربي 

CR الصدق التمييزي 

√(𝐀𝐕𝐄)

   

LT  0.888 

 
0.694 

 
0.919 

 
0.833 

  

0.921 

 
0.68 

 
0.937 

 
0.824 
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0.844 0.615 0.889 0.785 

  

0.857 0.639 0.898 0.799 

  

 0.795 0.896 0.632 0.854 المسؤولية الاجتماعية والبيئية

  

 0.772 السلوك الأخلاقي 

 
0.688 

 
0.868 

 
0.829 

  

 CS  0.958 ثقافة الاستدامة 

 
0.614 

 
0.962 

 
0.783 
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 الباحثين اعتماداً على نتائج التحليل الإحصائي.المصدر: إعداد 

 (Structural Model Assessment )

 Model Fit

▪ Average Path Coefficient (APC)  يشير هذا المعيار إلى و

أقل من أو   إذا كانت  مقبولة APC متوسط قيم المسارات بين المتغيرات في النموذج. قيمة 

 . (P< 0.05) ، مع دلالة إحصائية0.10تساوي 

  

   استدامة المؤسسات 

 E  0.844 البعد الاقتصادي

 
0.615 

 
0.889 

 
0.784 

  

 0.814 0.922 0.663 0.898 البعد البيئي

  

 0.793 0.894 0.630 0.851 البعد الاجتماعي 
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▪  Average R-squared (ARS)

 (P< 0.05) . 

▪ Average Variance Inflation Factor (AVIF) 

 AVIF > 5. 

▪  Global Goodness of Fit Index (GoF)  وتشير

GoF levels of ≥ 0.1, ≥ 0.25, and ≥ 0.36مستويات  

(Tenenhaus et al., 2004) .  

  (Hair et 

al., 2019) . 

warp pls v.8 .

 Structural Model Predictive 

Validity

Warp PLS v.8

Code 

 الرمز الإحصائي 

Estimate 

 قيمة المسار

P-value 

 قيمة المعنوية 

Acceptance Index 

 مؤشر القبول 
Average path coefficient APC 0.148 P=0.010 P < 0.05 

Average R-Squared ARS 0.566 P<0.001 P < 0.05 

Average block VIF AVIF 1.819  ------ AVIF acceptable if 

<= 5, ideally <= 3.3 

  

Tenenhaus GoF GoF 0.605  ------- Large >= 0.36 
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0.460 

 

0.454 

 

0.619 

 

0.615 

 

0.579 

 

0.561 

 

0.635 

 

0.636 

 

Warp PLS V.8

 SEM

 

- 

- 

- 

 

P- value 

H1a 0.021 0.388 مرفوض 

H1a -0.003 0.484 مرفوض 

H1a 0.096 0.088  مقبول 

H1a 0.097 0.087  مقبول 
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(H1)

 

H1a 0.073 0.154 مرفوض 

H1a 0.073 0.154 مرفوض 

H1b 0.049 0.246 مرفوض 

H1b -0.029 0.345 مرفوض 

H1b 0.055 0.223 مرفوض 

H1b -0.022 0.379 مرفوض 

H1b 0.047 0.256 مرفوض 

H1b 0.114 0.055  مقبول 

H1c 0.045 0.264 مرفوض 

H1c 0.083 0.122 مرفوض 

H1c 0.049 0.249 مرفوض 

H1c -0.015 0.419 مرفوض 

H1c 0.051 0.237 مرفوض 

H1c 0.049 0.246 مرفوض 

P- value

 مقبول  0.011 0.163

 مقبول  0.001> 0.236

 مقبول  0.001> 0.264
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0.264<0.001

 

 مرفوض 0.175 0.067

 مقبول  0.005 0.18

0.159 

 

 مقبول  0.012

نتيجة  

القرار 

H3 P- value

H3a 0.618 <0.001  مقبول 

H3b 0.658 <0.001  مقبول 

H3c 0.678 <0.001  مقبول 
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Path Coefficients 

β) ) 

P-value 

H4a 0.021 0.100 0.023 

 

0.121 

 

H4a -0.003 0.146 0.002 

 

0.143 

 

H4a 0.096 0.163 <0.001 

 

0.259 

 

H4a 0.097 

 

0.041 0.209 

 

0.138 

 

H4a 0.073 

 

0.111 0.013 

 

0.184 

 

H4a 0.073 

 

0.098 0.026 

 

0.171 

 

H4b 0.049 

 

0.107 

 

0.017 

 

0.156 

 

H4b -0.029 

 

0.156 

 

<0.001 

 

0.127 

 

H4b 0.055 

 

0.174 

 

<0.001 

 

0.229 
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Warp PLS V.8 

H4b -0.022 0.044 0.194 

 

0.022 

 

- 

H4b 0.047 

 

0.119 0.009 0.166 

 
H4b 0.114 

 

0.105 

 

0.019 0.219 

 
H4c 0.045 

 

0.110 

 

0.014 

 

0.155 

 
H4c 0.083 

 

0.160 

 

<0.001 

 

0.243 

 
H4c 0.049 

 

0.179 

 

<0.001 

 

0.228 

 
H4c -0.015 

 

0.045 

 

0.186 

 

0.03 

 
H4c 0.051 

 

0.122 

 

0.008 

 

0.173 

H4c 0.049 

 

0.108 0.016 

 

0.157 
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0.160.179   ،0.163،0.045 ،0.112  ،0.108 
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