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Abstract:

The current research addressed the role of organizational Anomie as an
intervening variable in the relationship between organizational justice &employees'
Innovative behavior, applying it to public hospitals in Sharkia Governorate. The
research was conducted on a sample of (365) factor, with a response rate of (94%).
A number of statistical methods and tests were used, &the research model was
tested using structural equation modeling. The researcher reached several results,
the most important of which are: the existence of a significant positive correlation
between organizational justice &employees' Innovative behavior, as well as a
significant negative correlation between organizational justice &organizational
Anomie, &a significant negative correlation between organizational Anomie
&employees' Innovative behavior. There is a direct significant negative effect of
organizational justice on organizational Anomie, as well as a direct significant
negative effect of organizational Anomie on employees' Innovative behavior, in
addition to a direct significant positive effect of organizational justice on
employees' Innovative behavior. Organizational Anomie also mediated between
organizational justice &employees' Innovative behavior. Finally, the results were
discussed, a set of recommendations were presented, &a number of future
researches were proposed in this regard.

Keywords: Organizational justice, organizational Anomie, employee Innovative
behavior
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