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Abstract:

This research aims to determine the effect of Organizational Virtuousness
(Organizational optimism, Organizational compassion, Organizational trust,
Organizational integrity, Organizational forgiveness) on Organizational
immunity (Organizational learning, Organizational memory, Organizational
DNA), by applying it to 278 employees of Tourism companies in Aswan
Governorate. The multiple regression method was applied to test the
research hypotheses by using the statistical program (AMOS 25). The
results showed a positive significant effect for Organizational Virtuousness
(Organizational optimism, Organizational compassion, Organizational trust,
Organizational integrity, and Organizational forgiveness) on Organizational
immunity (Organizational learning, Organizational memory, Organizational
DNA). According to the research results a group of recommendations were
suggested to create a work environment supportive of Virtuousness, to
improve the organization's resilience to face the internal and external
changes facing the organization.

Keywords: (Organizational Virtuousness, Organizational immunity,
Organizational learning).
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