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Abstract

The research aimed to examine the influence of toxic leadership on organizational
outcomes, this research also aimed to examine the indirect influence of toxic leadership on
organizational outcomes when mediating employee silence, By reviewing previous studies related to
this matter, a proposed model for research hypotheses was designed to clarify the causal relationships
between the research variables, based on the structural equation modeling methodology and the path
analysis method to clarify the linear relationship between the research variables using the Smart PLS 4
program. The research was conducted on a sample of (353) individuals from the administrative staff at
Benha University, and the primary data was collected using a questionnaire that was distributed to the
research sample individuals. The study revealed a significant negative effect of toxic leadership on
prganizational outcomes, as well as a significant positive effect of toxic leadership on employee
silence, and a significant negative effect of employee silence on organizational outcomes. The results
also revealed the significance of the mediating effect of employee silence on the relationship between
toxic leadership and organizational outcomes, as it became clear that with the mediation of employee
silence, the negative effect of toxic leadership on organizational outcomes becomes stronger.

Key words: Toxic leadership, Employee silence, Organizational outcomes.
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