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Abstract: 

Character Strengths and their employment in the workplace play a crucial role 

in human performance and prosperity. Therefore, the current research aims to 

uncover the predictive power of Character Strengths in psychological 

flourishing and work engagement among physicians, identify the most 

common Character Strengths that distinguish them (the strength fingerprint), 

and uncover the nature of the relationship between the research variables. To 

achieve the research objectives, a descriptive correlational approach was 

followed. The sample consisted of (153) physicians working in public and 

private hospitals. The research tools included the Character Strengths Scale 

(Peterson & Seligman, 2004), the Psychological Flourishing Scale (Diener et 

al., 2010), and the Work Engagement Scale (Schaufeli et al., 2002), all of 

which were translated by the researcher. Among the most prominent results of 

the research was that the strength fingerprint among physicians came in the 

following order: honesty, hope, teamwork, kindness, and perseverance. A 

statistically significant (positive) correlation was found at the 0.01 level 

between Character Strengths and psychological flourishing and work 

engagement among physicians. The results revealed that Character Strengths 

contributed to the prediction of psychological flourishing, with an explained 

variance of 39.72, and also contributed to the prediction of work engagement, 

with an explained variance of 

(32.45).                                                                                                              

Keywords: Character Strengths, psychological flourishing, work 

engagement, physicians
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