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Abstract
Organizational agility is a modern approach in the current
academic world. Agility is considered vital for organizations in the
face of competitiveness and innovation in contemporary
environments that rely on information and communication
technologies. This trend towards technology has forced these
institutions to be aware of rapid and successive transformations
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and changes and to be characterized by agility and speed of
response. Organizational agility is the ability of the organization to
adapt and respond quickly and effectively to changes in its
environment. In today's fast-paced business environment, it has
become important for organizations to be agile to maintain their
competitiveness and success. This was evident during the Corona
pandemic, as quick response, flexibility, and agile performance
played a crucial role in dealing with the challenges of that period
in higher education institutions. The study proposes a conceptual
framework for some measures and mechanisms to develop
Egyptian universities in light of the organizational agility
approach.
Keywords: Organizational agility - Higher education institutions
- Agile universities
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