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Abstract 

Withdrawing work from a contractor represents a significant disruption to 
business operations. Previously, the contractor was actively engaged in executing 
the work either directly or through their employees, closely monitoring progress 
and safeguarding against financial risks. However, after work withdrawal, the 
contractor relinquishes control as management or their appointees assume 
responsibility. Despite this transfer, the contractor retains a crucial interest in 
execution, as the work proceeds at their expense and under their liability. This 
situation profoundly affects their financial standing, rights, and interests, 
necessitating careful consideration to avoid prejudice. Therefore, a balance must 
be struck between the rights of both parties. Even when management withdraws 
work directly under administrative contracts without resorting to judicial 
intervention, they remain subject to legal scrutiny regarding the legitimacy and 
appropriateness of withdrawing work due to the contractor's alleged fault. Thus, 
administrative withdrawal does not preclude the contractor from seeking judicial 
review to contest such penalties. 
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