
  

 

الرضا الوظيفي لذى محضري المختبرات في هذارس التعلين 
لكة العام للورحلتين المتوسطة والثانوية في هنطقة حائل بالمو

 العربية السعودية

 أحمذ بن محوذ حمود العتيق الباحث / 

        

http://www.aun.edu.eg/faculty_education/arabic
http://www.aun.edu.eg/faculty_education/arabic
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Study Abstract 

The study aimed to identify the level of Job Satisfaction for 

Laboratories Technicians at Intermediate and Secondary Stages in the 

Public Schools in Hail Region according to the following 

variables(Salaries  and Bonus –Work Environment –Tasks and Orders- 

Relationship  with Colleagues and Superiors- Appreciation and Self-

esteem), and to detect the differences of the job Satisfaction level 

according to some personal variables , so the researcher has used the 

descriptive approach to achieve the aim of the study . The study sample 

contained all laboratories managers at the intermediate and secondary 

stages with complete census approach where the researcher prepared a 

questionnaire to measure the said dimensions. The study research 

achieved important results as follows: the results  indicated that the 

degree of job satisfaction level of laboratories technician at the 

intermediate and secondary stage at Hail region according to the 

responses of study sample at all was average, also the results indicated 

that there weren't any statistically differences at all research fields 

according to the variable of scientific qualification , age and years of 

experiences while there were statically differences according to the 

variable of job level in the field of Acceptance of Appreciation and Self-

esteem and in favor of the first level .  

The study recommended that laboratories should be taken cared and 

developed being one of the most important facilities of schools , that 

support the teaching  of science subjects by the responsible authorities , 

and  to make laboratories a suitable environment for their managers by 

providing them with all equipments needed for laboratory work in order 

to match the quotient evolution in science curriculums.    
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Briones , Tabernero , Arenas ,2010)

(Albert,Davia,2005) 

Giacometti ,2005)
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 Job satisfaction and concept's Obstacle

Job satisfaction
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  : Types of job satisfaction
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  Theories of job satisfaction

Work motivation

content theories 

process theories 

   : 

  :Maslow Hierarchical Needs 

Maslow

         :
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   Herzberg Two Factors Theory

Motivator factors

Hygiene factors

 The Expectancy Theory

Vroom
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Locke 
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 رضا عن

جرالأ  
) المتحصل (الأجر  -) المتوقع ( الأجر     

X    أهميته (الأجر (  

 

) المتحصلة الترقية  – ) المتوقعة (الترقية 

) 
X   أهميتها (الترقية (  

 

 

) الإشراف  – ) المتوقع (الإشراف 

 المتحصل (

X   أهميته (الإشراف (  
 
 

 
رضا 
عن 

 الزملاء

) الزملاء  –) المتوقع ( الزملاء 

لمتحصل (ا  
X   أهميتهم (الزملاء (  

 

) المتحصل (العمل  – ) المتوقع (العمل   

X   أهميته (العمل (  

 

 رضا عن

 الترقية

 رضا عن

 الإشراف

 رضا عن

 العمل

 نفسه

 الرضا

 الكلي
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Colquitt,Lepin,Wesson,(2009),Organizational Behavior

    

Factors Affecting Job Satisfaction

Herzberg , 1959 

 motivators 
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  Measure of job satisfaction

      : 

  : 

             

  : 
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Peter Warr

Minnesota Satisfaction Qustionnaire MSQ 

Job Descriptive Index  JDI 

lab technation tasks

Factors influencing job satisfaction for lab technation
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Briones , Tabernero , Arenas ,2010)
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