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Abstract: 

Key Words: Training – Kuwaiti governmental institutions.   

Training has become part of our daily life, as it is essential for 

improving performance, adding a new skill or new information, or 

guiding some ideas or behaviors using well-informed and well thought 

out plans that consider training needs. It is necessary for building a 

constructive workforce. 

 The present study aimed at investigating the opinions and views 

of trainees at Kuwaiti governmental institutions about the training 

programs offered to them. The study included six aspects that highlight 

the extent to which training programs at these institutions keep up with 

modern training methods and programs, and also the extent to which the 

infrastructure is appropriate for meeting the requirements of training 

programs in an integral way that incorporates the most up-to-date 

technological programs which achieve the tasks and functions of trainees 

are different governmental institutions. The study also investigated the 

factors, which make training programs fail to attain their goals.  

 After testing its validity and reliability, a questionnaire was 

administered to a sample of 35 trainees drawn randomly from different 

governmental institutions in Kuwait. The researchers used the descriptive 

method was used and statistical analysis with special focus on 

percentages. 

 Among the most significant results reached in this study are the 

following: Training halls are not appropriate for modern technological 

programs. Administrations do not encourage these programs; the 

incentives offered to trainees are not suitable. Training programs tend to 

use theoretical lectures. In the light of these results, the researchers made 

several suggestions and recommendations for developing training 

programs. 
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.(Al-Ali: 1999). 
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 1 زيادة الإنتاجيت. 97.5 2.5 - %100

 2 أداء عالي الجودة 97.5 2.5 - %100

 3 تطبيق أفكار جديدة بالعمل 95 5 - %100

 4 معارف العاملين 95 5 - %100

 5 زيادة الربحيت - 12.5 87.5 %100

 6 الرضاء الوظيفي 37.5 35 27.5 %100

 7 إرضاء العملاء 17.5 65 17.5 %100
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المتعلقة بطرق التدريب
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