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Abstract:

Many Egyptian governmental institutions have been suffering from several
violations and corruption cases for long time. As a result, the president has
given a green light for fighting all types of corruption. Therefore, the current
study aims at testing a model for the antecedents of whistle blowing
intention in governmental institutions in Sharkeya governorate. The model
consists of two types of variables; organizational variables (organizational
support and protection) and personal variables (expected personal cost,
public service motivation, and whistle bowling education). Expected
personal cost represents a moderating variable in the relationship between
whistle blowing intention and the organizational variables. The study has
been executed through surveying 384 employees in Sharkeya governmental
institutions. Proper statistical techniques have been used and results proved
the validity of the proposed model. Organizational support and protection
significantly affect whistle blowing intention and expected personal cost
negatively affects whistle-blowing intention, therefore, it moderates the
relationship between organizational support and protection from one side
and whistle blowing intention from another. Finally, public service
motivation and whistle blowing education both have positive effect on
whistle blowing intention. This study has several valid scientific
conclusions and useful practical implications.
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