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Abstract:
This paper aims to measure the impact of Perceived
Organizational Support on Workplace Deviance as mediating
employee agility. And the impact of sex and the experience years.
After that the questionnaire is prepared to measure the availability
degree of this study variables (Perceived Organizational Support,
Constructive deviance, Destructive Deviant, and employee
agility) of the employees at Mansoura university.
For Analysis Purposes Statistical Package for Social Sciences
(SPSS) Was Used, In Addition to (AMOS). As the Study
Population is 25659 Units, A Sample Of (379) Individuals Was
Drawn, However, 341 Questionnaires From 379 Were Valid and
Eligible for Analysis, Representing Response Rate Of (89.9%).
Among the most important results of the paper are the presence
of significant differences between the opinions of the employees
under study for each of the perceived organizational support,
employee agility, Constructive deviance, Destructive Deviant in
the workplace according to gender and years of experience.
Keywords: Perceived Organizational Support, Constructive
deviance, Destructive Deviant, and employee agility.
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