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"Awareness of planning for women leaders as A variable In improving their planning 
Roles in Voluntary organizations" 

Abstract 
 

Non profit  agencies are considered one of the pillars of development as they play a 
leading role at that time and their presence has become an effective role in all 
activities of social and economic life, because the most important characteristic of 
civil societies as one of the civil society organizations is that they are more sensitive 

many Their different needs by identifying the resources and capabilities of society, 
investing them and making use of them in satisfying the needs and facing the 
problems they face  
In order to play its role, it needs women leaders who have a conscious and future 
vision that takes into account the planning foundations in administration and adopts 
the democratic method. Therefore, planning is considered one of the leadership 
positions within the civil associations and it is concerned with leaderships as a basic 
function for them and they can achieve the goal through the activities of the 
administration that work on implementing the plans 
To achieve this, the researcher used the descriptive study and methodology of a 

questionnaire on women leaders in Non profit agencies. The study reached many 
results, the most important of which is the preparation and development of women 
leaders by focusing on developing their planning awareness and introducing them to 
their planning roles that enable them to contribute effectively to development. And 
enabling them to cooperate and coordinate among themselves and communicate with 
institutions and community bodies in the community, and one of the most important 
recommendations of the study is to work on providing training programs to develop 
the capabilities, skills and values of women leaders. In the field of social planning, 
providing financial support for projects and programs presented by civil society 
associations, and increasing planning awareness to understand the planning process, 
and because it aims to change the social situations in which it is guaranteed 
    
     Key words: planning awareness - women leadership - Non profit agencies 
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 -ثالثاً  أهذاف الذراسة :

 

. 

 

 

 
 

]
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 -رابعا  فزوض الذراسة :
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  خامسا مفاهيم الذراسة:

(Schulz, 2013, 37
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Northouse2013,5

( Ojinta,2018  , 16

(Salih et al,2017, 3)
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