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Role of Transformational Leadership in 

improving Organizational Creativity at 

Egyptian Tourism Companies 

Abstract 
The transformational leadership style is based on the 

high ability to lead organizations in the face of modern 
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challenges and developments by influencing the behavior of 

subordinates and developing their creative abilities (Al-

Azmi, 2006). This research problem is focused on the 

existence of shortcomings in the application of some 

dimensions of transformational leadership to Egyptian 

tourism companies. and the research aims to shed light on 

the nature of the relationship between transformational 

leadership and organizational creativity, and to know the 

extent of the impact of transformational leadership 

dimensions on organizational creativity dimensions, and to 

identify the most influential of these dimensions on 

organizational creativity. and This research is based on the 

assumption that “there is no significant effect of 

transformational leadership dimensions on the dimensions 

of organizational creativity.” and The research depends on 

the descriptive analytical method by reviewing the 

theoretical studies related to the subject of the study, as well 

as conducting the field study through the survey method. A 

number of 340 survey forms were collected from workers 

in Egyptian tourism companies, category A, in Cairo 

governorate. The research found a statistically significant 

correlation and a significant correlation between the study 

variables, and the research recommended the need to pay 

attention to work teams that manage themselves, and to 

give them the opportunity to express effective participation 

and exit from traditional thinking to renewed and creative 

thinking, and to hold training courses and workshops 

Specialized to enhance the capabilities of managers in 

applying the dimensions of transformational leadership. 

Key words: Transformational leadership - 

Organizational Creativity-Egyptian Tourism Companies. 
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المغيراث 

 المستقلت

المعلماث 

 المقدرة 

Bi 

T – test   F. test R2 

ل معام

 التحديد

R 

معامل 

 الارتباط
مستوى  القيمت

 المعنويت

مستوى  القيمت

 المعنويت

القيادة 

 التحويليت

0.242 1.089 0.277 126.035 

 

0.000 9.52% 0.728 

بعد 

التحفيز 

0.575 11.946 0.000 
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 يلهامالإ

بعد 

عتباريت الا

 الفرديت

0.272 4.846 0.000 

 

0.130 2.559 0.011  
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