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Abstract:

This study aimed to examine the effect of talent
management on each of differentiation and innovation applied to
press institutions in Egypt. To achieve the purpose of this study a
survey contains 42 statements has been designed and data
collected from 354 journalists are working in the press institutions
in Egypt then statistically analyzed. And the findings of the study
revealed that attracting and selecting talent, talent deployment,
and talent retention have a positive effect on differentiation. And
there is a positive effect of attracting and selecting talent, talent
deployment, and talent retention on innovation.
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