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–  
 

٢٧٧  

 ـــــ   

  
 أعمال خدمية موظفين أو إداريين 

  ٢٩٫٣٣م=  ٣٦٫٠٩م=

 
  ١٠٫٣٥٨٩٧ *٣٫٦٠٣٧٠* 

 *٦٫٧٥٥٢٧ ـــــ  

 ـــــ   

  
 أعمال خدمية موظفين أو إداريين 

  ٩٠٫٥٣م=  ١١٥٫٥٦م=

 
  ٣٩٫٢٧٤٣٦ *١٤٫٢٥٠٧٣* 

 *٢٥٫٠٢٣٦٣ ـــــ  

 ـــــ   

  
 أعمال خدمية موظفين أو إداريين 

  ٢٤٫٨٧م=  ٢٨٫٠١م=

 

  ٨٫٧١٠٢٦ *٥٫٥٦٤٢٦* 

 ٣٫١٤٥٩٩ ـــــ  

 ـــــ   

  
 أعمال خدمية موظفين أو إداريين 

  ٢٤٫٨٧م=  ٣٢٫١٩م=

 

  ١٣٫٨٢٥٦٤ *٦٫٥٠٢٤٣* 

 *٧٫٣٢٣٢١ ـــــ  

 ـــــ   

  
 أعمال خدمية موظفين أو إداريين 

  ٣٣٫٨٠م=  ٤٣٫٢٢م=

 

  ١٥٫٧٣٨٤٦ *٦٫٣٢٣٢٧* 

 *٩٫٤١٥١٩ ـــــ  

 ـــــ   

  
 أعمال خدمية موظفين أو إداريين 

  ١٦٫٨٧م=  ١٩٫٢٥م=

 

  ٥٫٦٧١٧٩ *٣٫٢٨٥٣٠* 

 ٢٫٣٨٦٥٠ ـــــ  

 ـــــ   

  
 أعمال خدمية موظفين أو إداريين 

  ١٠٠٫٤٠م=  ١٢٢٫٦٧م=

 

  ٤٣٫٩٤٦١٥ *٢١٫٦٧٥٢٧* 

 *٢٢٫٢٧٠٨٩ ـــــ  

 ـــــ   

 



  

 

  

–  
 

٢٧٨  


 
 



























 


 















  

 

  

–  
 

٢٧٩  


 

 
  

 


 

   
٥٫٣٧٦***  

    
   

١٠٫١٥٦***  
    
   

١٠٫٩٦٦***      
    
   

٨٫٨٥٥***     
    
   

٩٫٢٨١***  
   
    

   
٦٫٢٥٦***     

    
   

٦٫١٧١***  
 

   
٦٫٨١٩***     

    
   

٧٫٤٥٥***     



  

 

  

–  
 

٢٨٠  

    

   
٧٫٥٧٤***     

    

 
 

lsd
 

LSD
 

     

 

 *٧٫٠٣٠٣٠ *٦٫٥٥٩٤٤ *٤٫٨٤٧٩٠ ٣٫١٨١٨٢ ٢٫٣٠٣٠٣ ـــــ 

 *٩٫٣٣٣٣٣ *٤٫٢٥٦٤١ *٢٫٥٤٤٨٧ ٠٫٨٧٨٧٩ ـــــ  

 *١٠٫٢١٢١٢ ٣٫٣٧٧٦٢ ١٫٦٦٦٠٨ ـــــ   

 *١١٫٨٧٨٢١ ١٫٧١١٥٤ ـــــ   

 *١٣٫٥٨٩٧٤ ـــــ    

 ـــــ     

  
مراكز تنظيم 

ذوي قدرات  مدور أيتا دور الحضانة الأسرة
المجلس   دور مسنين  خاصة

  القومي للمرأة

  ٢٩٫٣٣م=  ٢١٫٥٤م=  ٢٠٫٣٧م=  ٢٧٫١٨م=  ٢٠٫٠٧م=  ٢٤٫٥٥م=

 

 ٤٫٧٨٧٨٨ ٣٫٠٠٦٩٩ *٤٫١٨٠٠٧ ٢٫٦٣٦٣٦ *٤٫٤٧٨٧٩ ـــــ 
 *٩٫٢٦٦٦٧ ١٫٤٧١٧٩ ٠٫٢٩٨٧٢ *٧٫١١٥١٥ ـــــ  

 ٢٫١٥١٥٢ *٥٫٦٤٣٣٦ *٦٫٨١٦٤٣ ـــــ   

 *٨٫٩٦٧٩٥ ١٫١٧٣٠٨ ـــــ   

 *٧٫٧٩٤٨٧ ـــــ    

 ـــــ     

  
مراكز تنظيم 

ذوي قدرات  دور أيتام دور الحضانة الأسرة
المجلس   دور مسنين  خاصة

  القومي للمرأة

  ٣٠٫٠٠م=  ٢٢٫٠٨م=  ٢١٫٨٣م=  ٢٦٫٠٩م=  ٢٤٫٥٠م=  ٢٨٫٢٧م=

 

 ١٫٧٢٧٢٧ *٦٫١٩٥٨٠ *٦٫٤٤٥٨٠ ٢٫١٨١٨٢ *٣٫٧٧٢٧٣ ـــــ 

 *٥٫٥٠٠٠٠ *٢٫٤٢٣٠٨ *٢٫٦٧٣٠٨ ١٫٥٩٠٩١ ـــــ  

 ٣٫٩٠٩٠٩ *٤٫٠١٣٩٩ *٤٫٢٦٣٩٩ ـــــ   

 *٨٫١٧٣٠٨ ٠٫٢٥٠٠٠ ـــــ   

 *٧٫٩٢٣٠٨ ـــــ    



  

 

  

–  
 

٢٨١  

 ـــــ     

  
مراكز تنظيم 

ذوي قدرات  دور أيتام دور الحضانة الأسرة
المجلس   دور مسنين  خاصة

  القومي للمرأة

  ٤٤٫٣٣م=  ٣٢٫٨٥م=  ٣٤٫١٣م=  ٤١٫١٨م=  ٣٦٫٠٣م=  ٤١٫٢٧م=

 

 ٣٫٠٦٠٦١ *٨٫٤٢٦٥٧ *٧٫١٣٨١١ ٠٩٠٩١. *٥٫٢٣٩٣٩ ـــــ 

 *٨٫٣٠٠٠٠ ٣٫١٨٧١٨ ١٫٨٩٨٧٢ *٥٫١٤٨٤٨ ـــــ  

 ٣٫١٥١٥٢ *٨٫٣٣٥٦٦ *٧٫٠٤٧٢٠ ـــــ   

 *١٠٫١٩٨٧٢ ١٫٢٨٨٤٦ ـــــ   

 *١١٫٤٨٧١٨ ـــــ    

 ـــــ     

  
مراكز تنظيم 

 الأسرة
 دور أيتام دور الحضانة

ذوي قدرات 
  خاصة

  دور مسنين
المجلس 

  القومي للمرأة

  ١٤٨٫٣٣م=  ١٠٧٫٥٤م=  ١٠٩٫١٢م=  ١٢٨٫٩١م=  ١١٥٫٩٣م=  ١٣١٫٧٣م=

 

 ١٦٫٦٠٦٠٦ *٢٤٫١٨٨٨١ *٢٢٫٦١١٨٩ ٢٫٨١٨١٨ *١٥٫٧٩٣٩٤ ـــــ 

 *٣٢٫٤٠٠٠٠ ٨٫٣٩٤٨٧ ٦٫٨١٧٩٥ *١٢٫٩٧٥٧٦ ـــــ  

 ١٩٫٤٢٤٢٤ *٢١٫٣٧٠٦٣ *١٩٫٧٩٣٧١ ـــــ   

 *٣٩٫٢١٧٩٥ ١٫٥٧٦٩٢ ـــــ   

 *٤٠٫٧٩٤٨٧ ـــــ    

 ـــــ     

  
مراكز تنظيم 

ذوي قدرات  دور أيتام دور الحضانة رةالأس
المجلس   دور مسنين  خاصة

  القومي للمرأة

  ٣٨٫٦٧م=  ٢٧٫٣١م=  ٣٠٫٣٣م=  ٢٦٫٢٧م=  ٢٤٫٨٧م=  ٣٤٫١٨م=

 

 ٤٫٤٨٤٨٥ *٦٫٨٧٤١٣ ٣٫٨٥٤٩٠ *٧٫٩٠٩٠٩ *٩٫٣١٥١٥ ـــــ 

 *١٣٫٨٠٠٠٠ ٢٫٤٤١٠٣ *٥٫٤٦٠٢٦ ١٫٤٠٦٠٦ ـــــ  

 *١٢٫٣٩٣٩٤ ١٫٠٣٤٩٧ ٤٫٠٥٤٢٠ ـــــ   

 *٨٫٣٣٩٧٤ ٣٫٠١٩٢٣ ـــــ   

 *١١٫٣٥٨٩٧ ـــــ    

 ـــــ     

  
مراكز تنظيم 

ذوي قدرات  دور أيتام دور الحضانة الأسرة
المجلس   دور مسنين  خاصة

  قومي للمرأةال

  ٤٥٫٠٠م=  ٣٠٫٠٠م=  ٣١٫٨١م=  ٣٤٫٣٦م=  ٣٠٫٨٧م=  ٣٩٫٩١م=

 

 ٥٫٠٩٠٩١ *٩٫٩٠٩٠٩ *٨٫١٠١٤٠ *٥٫٥٤٥٤٥ *٩٫٠٤٢٤٢ ـــــ 

 *١٤٫١٣٣٣٣ ٨٦٦٦٧. ٠٫٩٤١٠٣ ٣٫٤٩٦٩٧ ـــــ  

 *١٠٫٦٣٦٣٦ ٤٫٣٦٣٦٤ ٢٫٥٥٥٩٤ ـــــ   

 *١٣٫١٩٢٣١ ١٫٨٠٧٦٩ ـــــ   

 *١٥٫٠٠٠٠٠ ـــــ    

 ـــــ     

مراكز تنظيم   
ذوي قدرات  دور أيتام دور الحضانة الأسرة

المجلس   دور مسنين  خاصة
  القومي للمرأة



  

 

  

–  
 

٢٨٢  

  ٥٥٫٦٧م=  ٤٠٫١٥م=  ٤١٫٨٣م=  ٤٩٫١٨م=  ٤١٫٥٣م=  ٥٠٫٧٣م=

 

 ٤٫٩٣٩٣٩ *١٠٫٥٧٣٤٣ *٨٫٩٠٠٣٥ ١٫٥٤٥٤٥ *٩٫١٩٣٩٤ ـــــ 

 *١٤٫١٣٣٣٣ ١٫٣٧٩٤٩ ٢٩٣٥٩. *٧٫٦٤٨٤٨ ـــــ  

 ٦٫٤٨٤٨٥ *٩٫٠٢٧٩٧ *٧٫٣٥٤٩٠ ـــــ   

 *١٣٫٨٣٩٧٤ ١٫٦٧٣٠٨ ـــــ   

 *١٥٫٥١٢٨٢ ـــــ    

 ـــــ     

  
مراكز تنظيم 

ذوي قدرات  دور أيتام دور الحضانة الأسرة
المجلس   دور مسنين  خاصة

  القومي للمرأة

  ٢٨٫٠٠ م=   ١٨٫٣١م=  ١٨٫٩٢ م=  ٢٣٫٨٢ م=  ١٧٫٩٠ م=  ٢٣٫١٨ م=

 

 ٤٫٨١٨١٨ *٤٫٨٧٤١٣ *٤٫٢٥٨٧٤ ٦٣٦٣٦. *٥٫٢٨١٨٢ ـــــ 

 *١٠٫١٠٠٠٠ ٤٠٧٦٩. ١٫٠٢٣٠٨ *٥٫٩١٨١٨ ـــــ  

 ٤٫١٨١٨٢ *٥٫٥١٠٤٩ *٤٫٨٩٥١٠ ـــــ   

 *٩٫٠٧٦٩٢ ٠٫٦١٥٣٨ ـــــ   

 *٩٫٦٩٢٣١ ـــــ    

 ـــــ     

  
مراكز تنظيم 

 الأسرة
ذوي قدرات  دور أيتام دور الحضانة

  خاصة
المجلس   دور مسنين

  القومي للمرأة
  ١٦٧٫٣٣م=  ١١٥٫٧٧م=  ١٢٢٫٨٨م=  ١٣٣٫٦٤م=  ١١٥٫١٧م=   ١٤٨٫٠٠م=

 

 ١٩٫٣٣٣٣٣ *٣٢٫٢٣٠٧٧ *٢٥٫١١٥٣٨ ١٤٫٣٦٣٦٤ *٣٢٫٨٣٣٣٣ ـــــ 

 *٥٢٫١٦٦٦٧ ٠٫٦٠٢٥٦ ٧٫٧١٧٩٥ *١٨٫٤٦٩٧٠ ـــــ  

 *٣٣٫٦٩٦٩٧ *١٧٫٨٦٧١٣ ١٠٫٧٥١٧٥ ـــــ   

 *٤٤٫٤٤٨٧٢ ٧٫١١٥٣٨ ـــــ   

 *٥١٫٥٦٤١٠ ـــــ    

 ـــــ     

 

 














  

 

  

–  
 

٢٨٣  







 


 


























 
  

 



  

 

  

–  
 

٢٨٤  


 

   
٣٨٫٨٠٨***      

   
١٦٫٤٧٧***      

   
٣٨٫٢٢١***     

    
   

٢٧٫٨٣٢***     
    
   

٤١٫٦٨٥***     
    
   

٦٫١٧٥***     
    
   

٢٦٫٣٢٥***  
 

   
٢٦٫٢٣٠***     

    
   

٨٫٠١٠***     
    
   

١٧٫٤٥٣***     
    

   
   

lsd
 

LSD
 



  

 

  

–  
 

٢٨٥  

  
   

 
  ١٢٫١٣٩٢٤ *٨٫٥٦٦٦٧* 
 *٣٫٥٧٢٥٧ ــــــ  
 ــــــ   

 مرتفع متوسط   
  ٢٢٫٨٧م=  ٢٠٫٦٣م=

 
  ٧٫٢٣٧٠٥ *٤٫٩٩٦٩٧* 

 *٢٫٢٤٠٠٨ ــــــ  
 ــــــ   

 مرتفع متوسط   
  ٢٥٫٢٧م=  ٢٢٫١٣م=

 
  ٨٫٤٤٧٦٤ *٥٫٣١٥١٥* 
 *٣٫١٣٢٤٩ ــــــ  
 ــــــ   

 مرتفع متوسط   
  ٣٧٫٧٥م=  ٣٥٫٠٣م=

 
  ١١٫٣٨٣٢٠ *٨٫٦٦٩٧٠* 

 *٢٫٧١٣٥٠ ــــــ  
 ــــــ   

 مرتفع متوسط   

  ١٢٢٫٠٣م=  ١١٠٫٣٧م=

 

  ٣٩٫٢٠٧١٣ *٢٧٫٥٤٨٤٨* 
 *١١٫٦٥٨٦٥ ــــــ  
 ــــــ   

 مرتفع متوسط   
  ٢٨٫٦٦م=  ٣١٫٤٠م=

 

  ٥٫٦٥٨٢٣ *٨٫٤٠٠٠٠* 
 ٢٫٧٤١٧٧ ــــــ  
 ــــــ   

 مرتفع متوسط   
  ٣٤٫٩٩م=  ٣٠٫٦٧م=

 

  ١٣٫٣٥٠٩٨ *٩٫٠٣٠٣٠* 
 *٤٫٣٢٠٦٨ ــــــ  
 ــــــ   

     

 
 *١٥٫٥٣٩٧٠ *١١٫٩٨٤٨٥ ــــــ 
 *٣٫٥٥٤٨٥ ــــــ  



  

 

  

–  
 

٢٨٦  

 ــــــ   

 مرتفع متوسط منخفض  
  ٢٠٫٨٤م=  ١٧٫٨٠م=  ١٦٫٣٦م=

 
 *٤٫٤٧١٨١ ١٫٤٣٦٣٦ ــــــ 
 *٣٫٠٣٥٤٤ ــــــ  
 ــــــ   

 مرتفع متوسط منخفض  
  ١٣٠٫٢٠م=  ١٢٢٫٠٣م=  ٩١٫١٨م=

 

 *٣٩٫٠٢٠٧١ *٣٠٫٨٥١٥٢ ــــــ 

 ٨٫١٦٩٢٠ ــــــ  
    

 
 

 
   

 
   


 

  
             

              
  

            


             
           

           
 

 
  –

    






  

 

  

–  
 

٢٨٧  

   
 
  

 


 

   ٣٨٫١٩٢*** 
  
  

     
   ١٥٫٣٩٧*** 

  
  

     
   ٢٧٫٨٥١*** 

  
  

    
    
   ١٦٫٨٧٥*** 

  
  

    
    
   ٣١٫٧٧٤*** 

  
  

    
    
   ١٠٫٨١٥*** 

  
  

    
    
   ٢٤٫١٠٧*** 

  
  

 
 

   
٢٤٫٨٤٥***  

      
    
   ١٨٫٠٩٩*** 

  
  

    
    
   ٢٥٫٤٩٧*** 

  
  

    
    

 

lsd 



  

 

  

–  
 

٢٨٨  

LSD
 

     

 

  ٨٫٥٤٧١٧ *٤٫٩٠٨٢٨* 

 *٣٫٦٣٨٨٩ ــــ  

 ــــ   

  
 مرتفع متوسط 

  ٢٥٫٠٠م=  ٢١٫٣٩م=

 

  ٥٫١٣٢٠٨ ١٫٥٢٠٩٦* 

 *٣٫٦١١١١ ــــ  

 ــــ   

  
 مرتفع متوسط 

  ٢٦٫٩٧م=  ٢٤٫٣٩م=

 
  ٥٫٦٢٨١٢ *٣٫٠٤٩٢٧* 

 *٢٫٥٧٨٨٥ ــــ  

 ــــ   

  
 مرتفع متوسط 

  ٤٠٫٢٦م=  ٣٦٫١١م=

 
  ٦٫٧٦٧٥٠ *٢٫٦٢٠٥٥* 

 *٤٫١٤٦٩٥ ــــ  

 ــــ   

  
 مرتفع متوسط 

  ١٣١٫٢٣م=  ١١٧٫٢٥م=

 
  ٢٦٫٠٧٤٨٦ *١٢٫٠٩٩٠٦* 
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Abstract: Knowledge and the ability of individuals to arm themselves with 
them and work on their investment, employment and good management is 
the decisive element today in the progress of nations to reach the best green 
practices and be able to apply them, and based on the responsibility that 
family and childhood institutions bear, it is imperative for those in charge of 
them to keep pace with development priorities through leaders and workers 
at a high degree Awareness, understanding and awareness of the importance 
of bringing about change in the administrative methods used and following 
modern methods and trends in the field of management, including 
knowledge management and green practices, Therefore, the main 
objective of the research was to study the awareness of workers in family 
and childhood institutions in knowledge management and its relationship to 
green practices, with a vision for a proposed indicative program to develop 
the awareness of workers in family and childhood institutions in knowledge 
management and its relationship to green practices, and for that the research 
tools included the initial data form for workers, the research sample and an 
awareness questionnaire. Knowledge management workers, and a 
questionnaire about workers’ awareness of green practices, and the research 
tools were applied to a sample that included (120) workers in family and 
childhood institutions, who were chosen in a purposive way from different 
social, educational and cultural levels from Sharkia Governorate. The data 
and the use of appropriate statistical methods in the Spss21 program to 
obtain the results, The most important results of the research resulted in 
the presence of statistically significant differences between the average 
scores of the research sample in each of the awareness level of workers in 
family and childhood institutions in the management of knowledge and 
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green practices in their axes depending on the difference in the place of 
residence for the benefit of workers in urban institutions at the level of 
significance (0.001), (0.05), and the absence of statistically significant 
differences In the awareness of knowledge management and green practices 
according to the gender variable, there is a statistically significant 
difference at the level of significance (0.01) in the awareness of workers in 
family and childhood institutions about knowledge management and their 
green practices in their axes according to the different variables (number of 
years of experience, age, job position, type of institution, educational level , 
monthly income level) and the results were in favor of (more than 10 years, 
50 years and over, managers, the National Council for Women, high 
educational level, high income level) respectively, and the results also 
resulted in a positive, statistically significant correlation at (0.01) between 
Awareness of workers in family and childhood institutions of knowledge 
management and green practices in their axes, The research results also 
indicated that the independent variables (monthly income level, educational 
level, job position) were the most explanatory variables for the variation in 
the awareness of workers in family and childhood institutions in knowledge 
management, which together explain 52.7% of the variance in awareness of 
knowledge management, and the independent variables (the Center 
occupational level, monthly income level) came as the most independent 
variables explaining the variation in green practices of workers in family 
and childhood institutions, the research sample, which explains 37.3% of 
the percentage of variation in green practices, The most important 
recommendations of the research support the higher management of the 
state for family and childhood institutions with the need to apply knowledge 
management processes to reach the best green practices as an innovative 
approach to raise institutional performance and achieve sustainable 
competitive advantage, with the need to establish special units within 
family and childhood institutions (knowledge management, green practices, 
training, Feedback) through which it provides the necessary support and 
training for employees, and implements the indicative program proposed by 
the two researchers within the various family and childhood institutions to 
raise awareness of knowledge management and its relationship to green 
practices, with the help of home and institutional management specialists. 


