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Abstract: 
     This research aims to study the direct effect of toxic leadership 

dimensions (self-promotion, abusive supervision, unpredictability, 

narcissism, authoritarian leadership) on employee deviation behaviors 

dimensions (personal deviation, organizational deviation), in addition, 

studying the direct effect of toxic leadership dimensions on job 

burnout the dimensions (emotional exhaustion, cynicism, lack of 

professionalism), in addition to studying the direct effect of job 

burnout dimensions on employee deviation dimensions. Furthermore, 

studying the indirect effect of the toxic leadership dimensions on 

employee deviation behaviors by mediating job burnout dimensions. 

The researcher designed questionnaire and distributed it to a sample of 

social affairs workers in Dakahlia governorate, while the sample size 

was 321, (287) questionnaires were recovered free of errors and valid 

for statistical analysis using SPSS V.25 with a response rate of 89%.   

     The results found regarding direct effects: a positive significant 

effect of some toxic leadership dimensions (Abusive supervision, self-

promotion, narcissism) on employee deviation, and some dimensions 

of toxic leadership, except for abusive supervision, had a positive 

significant effect on job burnout dimensions. Some dimensions of job 

burnout (Emotional exhaustion, professional incompetence) had a 

positive significant effect on employee deviation dimensions. It has 

been found that there is an indirect effect of some dimensions of job 

burnout in the relationship between some dimensions of toxic 

leadership and some dimensions of employee deviation. 

Key Words: Toxic Leadership, Job Burnout, Employee Deviation. 
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