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  ١٣٨  

Abstract 
         The aim of the current research is to identify the theoretical 

foundations of the administrative values of the managers of Al-Azhar 
institutes from the point of view of teachers, and to identify the current 
situation of Al-Azhar institutes in Egypt, and the study used the 
descriptive approach to achieve its goals, and the study reached a set of 
proposed measures to develop administrative values, including designing 
an ethical charter for the institute. , Holding training courses in the field 
of professional ethics in Al-Azhar institutes, holding training courses in 
the field of modern management methods for the sheikhs of Al-Azhar 
institutes, holding personal interviews with the sheikhs of Al-Azhar 
institutes before their appointment, allocating an annual award to the best 
sheikhs of Al-Azhar institutes, distributing brochures in the field of 
moral values to all elements Humanity in the institute, the formation of 
the values committee of each Azharian institute,Inclusion of the value 
domain when evaluating the performance of the sheikhs of Al-Azhar 
institutes. Conducting workshops for the sheikhs of Al-Azhar institutes 
that focus on upholding the value side in management. 

 
Key words: Administrative Values - Al-Azhar Institutes. 
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