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Knowledge management as an entry point to achieve 

organizational excellence in the Ministry of Youth and 

Sports 

Prof. Dr. Abeer Abdel-Rahman 

_____________________________________________ 
believes that organizational excellence is the organization that is 

able to use and manage the information available in the 

organization to ensure the achievement of the objectives 

required to be achieved efficiently and effectively. 

 The researcher selected the basic research sample by the 

random method from the research community from the sports 

specialists in the Central Administration for Sports 

Performance and the Central Administration for Sports 

Development, whose number is (70) sports specialists and a 

percentage of 49.6% of the research community. The results are 

arranged in descending order of dimensions and are as follows 

Organizational support represents all kinds of material and 

moral aid that  

- After diagnosing knowledge in the first order. After applying 

knowledge in second order. After knowledge distribution in the 

third order - after generating Arafah in the fourth order. -  

- After knowledge acquisition is in the fifth order - After 

knowledge is stored in the sixth order 

 I concluded that the order of the dimensions of organizational 

excellence came in descending order after the ministry’s 

strategy was distinguished, and after the excellence of sports 

specialists in the second order - after the ministry’s culture was 

distinguished - after the organizational structure was 

distinguished - after leadership excellence. 
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