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Abstract 

The reality of organizational justice at Shaqra University 

DR. IBRAHIM   ABDULRAHMAN   ALHODHAIBI 

Shaqra University 

   The current study aimed at knowing the reality of 
organizational justice at Shaqra University from the viewpoint 
of faculty members in the Kingdom. To achieve the study 
objective, the measurement tool (the questionnaire) was applied, 
which included (23) paragraphs.  The study sample consisted of 
(204) faculty members, where the arithmetic means and 
standard deviations of the study sample estimates were 
extracted. Also, (  One Way Anova  ) analysis was used for the 
posteriori comparison. 

      The results of the study indicated that the members of the 
study sample think that all dimensions of organizational justice 
are applied in a moderate degree. There are also statistically 
significant differences in the responses of the study sample 
towards the nationality variable in favour of non-Saudis. There 
are also statistically significant differences in the responses of 
the study sample towards the number of work years at the 
college variable in favour of those working for 10 years or 
more. The study recommended a set of recommendations. 

Keywords: organizational justice, distributions justice, 
procedural fairness, transactions justice. 

 

 



 

-       - 

 





 

           

          

         



     

 

Equity Theory 
              

             

    

 



        

  

 

         





 

 

  

            

 

 

         



          



       

         





           

          

          

         



         

 

 



 

-       - 

-       

 

-        

 

 

 

 

 

         

 
         

 
 

 
 

    5  5    10

10 
 

 

 

 



 

 

           

      

 
 

 

          



 
 

         

 
 

  
  
  
  

 

 



        

     ( Fernandes, & 



 

-       - 

Awameleh, 2008)       



            

 

 

 

    

          

        



 

 

    



        

 

 





          



 

 

          

 

          

 

 

 

 



 

          

          

          

 

  Saal& Moor, 1993   



 

  Fernandes&Awamleh,2008    



           

 



 

-       - 

      Byrne     



Byrne           

 

          

          

         

         

 

 

  









  

 

 

           

         



 

 



 

 

                 

          

   Adams)        

–         



 

    Champoux,2000  

 

        

         

 
          

 


 

 

 

Robert,2001



 

-       - 

Niehoff & moorman,1993 

 

        







 

   



 

 Cropanzana,1998 &Folger 





 

   


               

   (Lee,2000)



 

 

 



 

 

   

             
               

  
 

 
               

   
           

    

 

 


 

Adms 
 

 







   

     





 

-       - 



 

Vroom in 1966 




 

 Leventhal in 






 

 

 

 





Levonthal

 

 

 

 

 

        

           



 

 

          



          

          

 

      

           



          

             

         

          

          

 

   

         

         

        



          

 

        





 

-       - 

         

         

          

 

       

  



          

 

  

          





           

     

          



          

           

  

 

 



 

 

 
        

        

        

           

          

 

            

          



             



           



          

 

        

       

  

           

            



 



 

-       - 

           





           

          



  

          

 

 



          

           

         

 



            

      



          

        

           

          



 

 

   







 

         

          

           

          

          



 

 

           





         

 

 
   Lee,2000         

  

            

          



 

-       - 

             



 

    Moorman,1991      



           



 

 
    



 

 



      

 

         

          

         

          

        

          

 



 

 

 
 

 



 







 

 


 



 

 



 ar/sa.edu.su.www://https 

 






 



 

-       - 

 
 

   
 

 
   







 

 
 

   
 
 
   











 

 



 

 

 
 

   
 

 
 

   










 

 

 




 







 



 

-       - 

Closed 
Questionnaire

 

  
  
  
  

 



 



 

 

 

 



 

 









 







 

 



 

 

 
 

  



 





 

 

  


 
  

  
       

 
  

  


 
  

  


 
  

  
       

 
  

     

  
     

 
  

 

  


 
  

  

 

  

  


 
  

  

 
 

  

     
     

  
 

 
  

 
     

  


 
  

    



 

-       - 

 

 

          

 

 


        

 

 

  

 

  

  

 

  

  


 
  

  


 
  

  

 

  

  

 

  



 

 

 ٠.٦٧=٣÷) ١- ٣( =عدد بدائل الأداة ÷ )  أقل قيمة-أكبر قيمة= (طول الفئة 

 
 

 
 


 

   
   
   

   

 



       



 

       



 

 
    
    



 

 
 

 



 

-       - 

 

 

 
 

  
  
  
  

 


 

  

 Mean

          

 

 Standard Deviation

            



            



         

 



 

 

 ◌ِCronbach Alpha 

 Pearson

 

 Independent Sample T-Test

  

 

 One Way ANOVA



 

 Least Significant differenceLSD





 


 



       



 



 

-       - 

 

 


 
     
    


 


 


  

    
 

  
  

     
    

    

 

  


  
  

 

    
    

    

 

  
  
  
  

 

    
    

    

 

   
  
 
 

 

    
    

    

 

  
  
  

 
    

    



 

 

     
    


 


 


  

    

 

  
  
  


 

    
    

    

 

  

  
   

 

    
    

    
 

 







 







 









 

-       - 





 









 



 



 





 





 





 





 



 

 





 





 

 

 


 
     
    


 


 


  

    
 

 
   

     
    

    

 

  
  
  
  

 

    
    

    

 

  
  
  
   

 

    
    

      
      

    



 

-       - 

     
    


 


 


  

  
 

    

 

  
  

  

 

    
    

    
 

  
  

     
    

    

 

  
 
  


 

    
    

    
 

 

 







 

 



 

 











 









 



 



 





 





 





 



 

-       - 





 





 





 
 

 
 


 

     
    


 


 


  

    

 

  
 

 
 

    
    

    

 


  
 
 

 

    
    

      
      

    



 

 

     
    


 


 


  

   
 

    

 

   
  
  
   

 

    
    

    

 

  
  
  

 
    

    

    

 

  
 
  
  

 

    
    

    

 



  

 
    

    

    

 

  

  

 
    

    

        
     

    



 

-       - 

     
    


 


 


  

  
  

 
    

 

 







 



 









 









 



 



 

 





 





 





 





 





 





 





 





 



 

-       - 





 

 

 

 

 


 







 



 



 

 
 


 


 

 

     
     
     


 

   



 

 



 



 









 

           

 





Independent Sample T-Test

 

 
Independent Sample T-Test

 

   
 


 


 


 


 

   

 


 

  
 
  

 
 

   


 
  

 
  

 
 



 

-       - 

 



≤











 

           

 





Independent Sample T-Test

 

 
   

 


 

  
 
  

 
 

  

 


 


   

 



 

 

 
Independent Sample T-Test

 





 


 





One Way 
ANOVA 

 
  

 

 


 


 


 

   
 

 
  

 
  

 
 

 
   
 

 
  

 
  

 
 

  
   
 

 
  

 
  

 
 

  

 

 
   

 
 



 

-       - 

 
One Way ANOVA

 

  
 


 


  

 
    
    

 
 

     

 
  
  

 
 

    
    

 

     

 
  
  

 
  

  
    
    

 

     

 
  
  

 
  

  
    
    




      

  
  

  

 











 



 

 

≤

LSD

 

 
LSD 

 
   

 




 



 

    


 
   


 

    
    


 

   


 

    
    


 

   




     

 


≤







 

-       - 



 



≤













 

 
 





 

 



 



 

–

 

 





 

 



LSD



 5 10 



10 

 

 

5 10 

10 



10  

 

  
  

 

 

 

 

 

 

  



 

-       - 

  

 

 

  



 

   

 

 
 

 



 

  



 

  



 

  



 

 



 



 

 

 



 

   



 

 



 

 



 

 

   



 

 

   

 

 

 

  

 

 



 

-       - 

 



 

 

 







 

  

  

 



 

 



 

  





  

    

 
 

 



 

 

- Champoux, Joseph E, ( 2000 ), organizational behavior: 
Essential fo     Anlnternational. Thomson publishing company- 
ITP.pp.46. 
 
- Fernandes, Cedwyn & Awameleh, Raed ( 2008) Impact of 
Organizational  justice in an expatriate work environment 
Management research news , Vol.31.No .11 .pp2. 
 
- Folger, R & Cropanzano, R (1998) Orgnazational justice and 
human resource Management. Thousand Oaks, CA : Sage 
Publications. 
 
- Lee, H. R.,(2000), "An Empirical Study of Organizational 
Justice as a mediator of the Relationship among Leader-Member 
Exchange and Job Satisfaction, Organizational Commitment, 
and Turnover Intentions in the Lodging Industry", Unpublished 
dissertation, Faculty of the Virginia Polytechnic Institute and 
State University 
 
-Niehoff, B, Moorman, R(1993) "justice as a Mediadiator of 
athe Relationship between Methods of Montoring and 
Originizational Citizenship Behaviour"  Academy of 
Management Journal , vol.35(31). 
 
- Robert Kreinter, & Angelo, Kinick, (2001) "Organizational 
Behavior" , 5th  Edition, Irwin McGraw-Hill, Boston, MA. 

- Moorman, R,(1991) Relationship Between Orgnizational  Justice 
and rs: Do Fairness Perceptions Influence Employee Citizenship ? 
,Journal of Applied Psychology,Vol.76,Number 6 ,pp 845-855.      
(https://www.su.edu.sa/ar ). 


