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The Impact of Visionary Leadership on Achieving Job 
Satisfaction among Principals of Development(Tatweer ) 

Schools in Asir Region 
Abstract 

The current study aimed to identify the impact of visionary 
leadership in achieving job satisfaction among principals of 
development schools in the Asir region, and to determine the level 
of availability of the dimensions of visionary leadership and its 
impact on the degree of job satisfaction, and to study the 
differences in the degree of job satisfaction among them according 
to the variables: gender, educational qualification and years of 
experience. In order to achieve the objectives of the study, the 
descriptive and analytical approach was used to determine the 
degree of this effect. The study used the questionnaire as a tool for 
collecting the necessary data on the subject of the research and 
using the SPSS statistical program and the appropriate statistical 
tests to reach valuable indications and indicators that support the 
subject of the study. The study population consisted of all 
principals of development schools in the Asir region, which 
numbered (65) for the year 2021 AD. The study sample included 
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(65) principals of Tatweer schools, with a representation rate of the 
original community (100%). 
  The results showed that the level of availability of visionary 
leadership dimensions for principals of development schools in the 
Asir region was very high at a rate of (92%), and the results 
showed that the degree of job satisfaction among principals of 
development schools in the Asir region was a very high and very 
high degree of (90%). The study concluded with a set of 
recommendations, the most important of which was to continue to 
enhance the dimensions of visionary leadership, to spread 
awareness of the importance of visionary leadership and its role in 
achieving job satisfaction, and to encourage departments, 
educational districts and new principals to approach the visionary 
leadership style because of its significant and effective impact on 
job satisfaction, and to promote reliance on the visionary leadership 
style in Schools, in order to increase the degree of job satisfaction, 
and the need to invest in the positive relationship around the degree 
of visionary leadership practice and job satisfaction. Keywords: 
leadership, visionary leadership, job satisfaction, development 
schools  
Keywords: Leadership, Visionary Leadership, Job Satisfaction, 
Development Schools  
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