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High-Involvement Management as an approach to achieve 

the Organizational Happiness of staff at Zagazig University 

(analytical study( 

Summary: 
 

   The aim of the current research is to develop a proposed 

scenario to achieve Organizational happiness at Zagazig University 

through the practices of the approach to the administration of High-

Involvement Management: 

- Absence of high containment management practices in their 

colleges, as it was found that there are shortcomings and 

weaknesses in providing opportunities for promotion, and 

shortcomings in the availability of modern communication tools, 

technologies and programs, and they were also found to have a 

desire to leave the university institution. With a weakness in 

achieving a sense of Organizational Happiness among faculty 

members at the university, with the absence of institutional 

interest in measuring the level of happiness among its members, 

as it does not care about implementing policies and programs 

that achieve Organizational Happiness for its members, nor does 

it meet their different needs. In addition to the existence of a 

positive and statistically significant correlation at the level 

(0.01) between High-Involvement Management and the 

achievement of Organizational Happiness among faculty 

members at Zagazig University. 

  Key Words : High-Involvement Management - Organizational 

Happiness - staff at Zagazig University- analytical 

study. 
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Wright

Veenhoven
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50، 3104، هحوىد

Sousa

Rahmi

Al Suwaidi

Spruk, 2016, 660
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فبطوت

Díaz, 2018, 0

Munar, 2020, 3
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27 Wageeh, 2018,
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 
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212، 3130، عبذ الكرٌن

Bakanauskienė

، عبذ الكرٌن 

3130 ،213

- 

- 
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- 

- 
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- 
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Al Suwaidi

Achor,2011,36,37
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Joo, 2017,207, Abualoush, 2017, 95). 

100-Adnan, 2019, 99Shaffer, 2016, 115,Obeidat 

- 

- 

- 

- 

- 

- 
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Reza

Reza
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 

3104،03، غسوة

(Kahveci, 2019, 136) . 

, 2020, 1)Munar(

(Bulut, 2015) . 

 
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Munar

Sousa, 2015, 212

, 2021, 4Bakanauskienė

Bataineh

, 2020, 60)Agustien (

 

Arslan, 2017, 605, Johnson, 2018

Shaffer  et al., 2016, 26). 
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Munar

 Wright, 1997, 365

2015, 215 Abedie,-Al

222 ،223، 3133دلال، 
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, et.al., 2020, 1)Munar(
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ٌشٍر   Professional and personal development :التطىير المهني والشخصي 

إلى حقٍقت 

us, 2011, 4, Warr, 2018, 2,3Steni
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  Strauss, 2013 
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, 2018, 0Díaz

, et.al., 2020, 3Munar

Bakanauskienė, 2021, 4
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, 2019, 36Rahmi 

 

 

 

 

 

66 -Tasnim, 2016, 64
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الخطىة الزابعت
 وتحقُق الظعبدة المؤطظُتالاحتىاء العبلى  إدارة

 

Waters, 2015,1 ,Williams(

Díaz, Carrasco, 2018,0

Gadanecz, 2019, 1 ,Kun
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Isa, Jam, 2019, 6551

Lars

eci, 2021, 3KahvKöse

Barney, 1991, 110

, 2019, 509Kim

 Boxall, Macky, 2009, Farndale, 

Kelliher, 2011, Paauwe, Boselie, 2005

Leffakis, 2009, 24

Juoti, Rani, 2017, 1770 
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, 2019, 508Kim

Leffakis, 2009, 24

Chen, 2008

Haynes, Fryer, 2000,244 

Ahmad, 2014, 234

Mendelson, Barling, 2011, 46). 
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Böckerman, 2015

Vanhala, Janhonen, 2009

Rich Crawford, 2010, 618

Lu Neale, 2016, 753

Färber, 2018

Peutere, et.al. 2022, 855, Bakker, 2010

Wood, et.al. 2015, 9, 14
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Wadhwa, 2012, 17

 الخطىة الخبمظت
 لدي أعضبء هُئت التدرَض تحقُق الظعبدة المؤطظُتالمبذولت لالجهىد والمببدراث 

 علً ضىء ممبرطبث مدخل إدارة الاحتىاء العبلى ببلجبمعبث في مصز)دراطت وثبئقُت(. 
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3133التعلٍن العبلى، وزارة

HigherEducation Enhancement Project

HEEP

Information & Communication Technology Project (ICIP)  ،

Faculty & Leadership Development Project (FLDP)

Faculty of Education Project FOEP

Egyptian Technical College Project ETCP

Quality Assurance and Accreditation Project QAAP

Higher Education Enhancement

Project Fund HEEPF3133التعلٍن العبلى، وزارة

FLDP

34، 3101، سوٍحت
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41، 3114، د، الهٍئت القىهٍت لضوبى جىدة التعلٍن والاعتوب.ع.م .ج

 

 2، هبدة0423،.ع.م .ج

 

 

3102، جوهىرٌت   هصر العربٍتدستىر 
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رؤٌت  ،

3121التعلٍن العبلى 

 

3133، الهٍئت العبهت للاستعلاهبث ج.م.ع.

 

- 

30، 3102، ًهلت، هحوذ

- 

ثيت مشتركت بح ندرة تكىين فرق
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، ٌحى، رضبالتى تىاجهها الجامعت المستقبليت والحاليت للتغلب على 

3101 ،211.

- 

جوبل

- 

040، 3131،شٍرٌي

- 

322 -324، 3131، ًبجً

- 

، 3131، هشبم

0121- 0122

- 

هجذي

- 

253-3102،250،السٍذة
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 ،4،51،2

- 

 

- 

 

- 

- 
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- 

234، 4،51نجى، 

 

- 

 21، 3101، ج م ع ، هعهذ التخطٍط القىهً

- 

 

- 

- 
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- 

- 

- 
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 الخطىة الظبدطت
َق علً ضىء تحقق الظعبدة المؤطظُت لدي أعضبء هُئت التدرَض بجبمعت الشقبس واقع

 الاحتىاء العبلى )الدراطت المُدانُت(  إدارةممبرطبث مدخل 
 

 إجراءات الدراشة الميدانية:

 

 اث  فى التالى:وتتمثل  تلك الإجراء

 

  

 

 
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265 -Nunnally, Bernstein, 1994, 204



 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 
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





  
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
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
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 

 
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Hefny, 2018

(3131شٍوبء، 

Leffakis, 2009

Kok, Joubert, 2014

, et.al., 2015Doucet

 Ahmad, et.al. 
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2014

 Peutere, et.al., 2020

ثانياً: النتائج الخاصة بالمحور الثانى: واقع تحقق السعادة المؤسسية لدى لأعضاء هيئة 

 التدريس  فى جامعة الزقازيق.
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 

 

 
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 Mayo, et.al., 2019

                                                           

≤ ≤

≤

≤
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, et.al., 2018íazD

3103سٌبء، 

, et.al., 2020Munar 

3102إخلاص، 

Leyli, 2016Reza 
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z, et.al., 2020Hernánde

, 2012Dehaghi 

 Kim, 2019 

Haynes, Fryer, 2000
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Ahmad, et.al., 2014

 

Mendelson, Barling, 2011

 تبعالخطىة الظب
 إدارة علً ضىء تفعُل ممبرطبث مدخل لتحقُق الظعبدة المؤطظُت تصىر مقترح 

 .بجبمعت الشقبسَق الاحتىاء العبلى
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 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

 

 

 

 

 

 

 

 



 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

 

 

 

 

 

 

 

 

 

 



 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

 قائمة المراجــــــع
   .     

           

          

    

  )  .(      

   .        

  .

  )  .(      

           

  . 

 

         

        

         

  



 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

 

https://www.sis.gov.eg/Story/118142/. 

 

2030.aspx-education-eg/Pages/high-http://portal.mohesr.gov.eg/ar

http://portal.mohesr.gov.eg/ar-eg/ProjectsManagementUnit/Pages/Origination-

unit.aspx  

https://www.sis.gov.eg/Story/118142/
http://portal.mohesr.gov.eg/ar-eg/Pages/high-education-2030.aspx
http://portal.mohesr.gov.eg/ar-eg/ProjectsManagementUnit/Pages/Origination-unit.aspx
http://portal.mohesr.gov.eg/ar-eg/ProjectsManagementUnit/Pages/Origination-unit.aspx
http://portal.mohesr.gov.eg/ar-eg/ProjectsManagementUnit/Pages/Origination-unit.aspx


 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

     

      

 

        

         

        

  -    

  )  (      

    .    

    (    – 



 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

 

   

    



 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

 :      

         

     

Journal of University of Babylon for Pure and Applied Sciences

Journal of University of Babylon for Pure and Applied Sciences, 

     

 

 

         

 

          

 

    :     

         

      



 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

 

 

              

  



 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

        

  :      

   -  

 )  .(      

       

         

          

           

  :     

 



 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

Al-Abedie, A. R. C., & Al-Temini, A. H. A. (2015). The Mediating 

Effect of Organizational Happiness on The Relationship 

Between Benevolent Leadership and Organizational Outcomes: 

An Empirical Study at The University of Babylon. World 

Journal of Pharmaceutical Research, 4(09), 214-228. 

Abualoush,S., Khaled Bataineh,K., & Aladwan,A. (2017). Impact of 

Information Systems on Innovation (Product Innovation, 

Process Innovation) - Field Study on the Housing Bank in 

Jordon. International Journal of Business Administration,8(1), 

95-105.    https://doi.org/10.5430/ijba.v8n1p95. 

Achor, S. (2011). The happiness advantage: The seven principles of 

positive psychology that fuel success and performance at work. 

Random House, 36, 37. 

Adnan Bataineh, K. (2019). Impact of work-life balance, happiness at 

work, on employee performance. International Business 

Research, 12(2), 99,100. 

Agustien, E., & Soeling, P. D. (2020). How does Happiness at Work 

Affect Employee Performance in the Head Office of BKKBN? 

 Hasanuddin Economics and Business Review, 4(2), 58-64. 

Ahmad, M., Shahzad, N., Waheed, A., & Khan, M. (2014). High 

involvement management and employees performance 

mediating role of job satisfaction. European Journal of Business 

and Management, 6(31), 230. 

Al Suwaidi, E. Y. M., Akmal, S., & Alshami, S. H. A. (2020). A 

Conceptual framework of Happiness at the Workplace in 

Promoting Employee Happiness in Public Organization. 

International Journal of Advanced Science and Technology. 29 
(. 9s) , 6151-6159 . 

Al-zubi, H. (2017).High involvement Management Practices and 

Their Effect In Building Development of Core Competence, 

International Business Management, 11(11), 1802-1812. 

 APA Dictionary of Psychology(2022)high-involvement management, 

https://dictionary.apa.org/high-involvement-management  (20/12/2021) 

Armitage, A. & Keble-Allen, D. (2007). Why people management 

basics form the foundation of high performance Working. 

People Management, 13 (21), 48-48. 

https://doi.org/10.5430/ijba.v8n1p95
https://dictionary.apa.org/high-involvement-management
https://dictionary.apa.org/high-involvement-management
https://translate.google.com/translate?hl=en&prev=_t&sl=en&tl=ar&u=https://dictionary.apa.org/high-involvement-management


 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

Arslan, Y., & Polat, S. (2017). Adaptation of well-being at work scale 

to Turkish. Educational Administration: Theory and Practice, 

23(4), 603–622. 

Aziri, B. (2011). Job satisfaction: A literature review. Management 

Research & Practice, 3(4). 

Bakanauskienė, I., & Zagurskytė, G. (2021). Happiness at work: 

evidence of young people’s expectations from Lithuania. 

 Management of Organizations: Systematic Research, 85(1). 

Bakker, A. B., & Leiter, M. P. (2010). Work engagement: A 

handbook of essential theory and research. Psychology press. 

Barney, J. B. (1991). Firm resources and sustained competitive 

advantage. Journal of Management, 17(1), 99– 120. 

Bataineh, K. A., 2019. Impact of Work-Life Balance, Happiness at 

work, on Employee Performance. International Business 

Research 12 (2). 

Bilal, H., Farooq, N. & Hayat, K. (2019). Empirically investigating 

the impact of employee engagement on counterproductive work 

behavior of academic staff. Global Regional Review, 4(1), 14, 

120-127. 

Böckerman, P., Bryson, A., & Ilmakunnas, P. (2012). Does high 

involvement management improve worker wellbeing?. Journal 

of Economic Behavior & Organization, 84(2), 660-680. 

Böckerman, Petri (2015). High involvement management and 

employee well-being, IZA World of Labor, ISSN 2054-9571, 

Institute for the Study of Labor (IZA), Bonn, Iss. 171, 

http://dx.doi.org/10.15185/izawol.171. 

Bonita Richter :Engaging Employees through High-Involvement 

Work Practices, 

 https://www.profit-strategies.com/blog/2018/3/5/engaging-

employees-through-high-involvement-work-

practices (20/12/2021) 

Boxall, P., & Huo, M. L. (2022). Fostering the high‐involvement 

model of human resource management: what have we learnt and 

what challenges do we face?. Asia Pacific Journal of Human 

Resources, 60(1), 41-61. 

http://dx.doi.org/10.15185/izawol.171
https://www.profit-strategies.com/blog?author=5696d21ee0327c814331f148
https://www.profit-strategies.com/blog/2018/3/5/engaging-employees-through-high-involvement-work-practices
https://www.profit-strategies.com/blog/2018/3/5/engaging-employees-through-high-involvement-work-practices
https://www.profit-strategies.com/blog/2018/3/5/engaging-employees-through-high-involvement-work-practices


 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

Boxall, P., &Macky, K. (2009). Research and theory on high-

performance work systems: Progressing the high involvement 

stream. Human Resource Management Journal, 19(1), 1–21. 

Bulut, A. (2015). Perceptions of high school teachers’ organizational 

happiness: A norm study, Doctoral dissertation. 

https://tez.yok.gov.tr/UlusalTezMerkezi 

Camisón, C., & Villar-López, A. (2014). Organizational innovation as 

an enabler of technological innovation capabilities and firm 

performance. Journal of business research, 67(1), 2891-2902. 

Chen, D. (2008). The Relationship between High Performance Work 

System and Organizational Performance: The Mediating Effect 

of Intellectual Capital. Unpublished Thesis 

Cooper (Eds.), Work and wellbeing: Wellbeing: A Complete 

Reference Guide, Vol III. (pp. 1-18). Hoboken: John Wiley & 

Sons, Inc. Retrieved from 

Dehaghi, M. R. (2012). Happiness as an effective factor in 

organizational commitment of managers. African Journal of 

Business Management, 6(33), 9460-9468. 

Dessler, Gary. (2013). Human resource management. 13th ed., 

Pearson Education, Inc 

Díaz Pincheira, F. J., & Carrasco Garcés, M. E. (2018). Effects of 

organizational climate and psychosocial risks on happiness at 

work. Contaduría y administración, 63(4), 0-0. 

Doucet, O., Lapalme, M. È., Simard, G., & Tremblay, M. (2015). 

High involvement management practices as leadership 

enhancers. International Journal of Manpower.36(7),1058-1071. 

Espasandín- Bustelo, F., Ganaza-Vargas, J., & Diaz-Carrion, R. 

(2021). Employee happiness and corporate social responsibility: 

the role of organizational culture. Employee Relations: The 

International Journal. Emerald Publishing Limited. 43(3), 614. 

Evans, W.R., and Davis, W.D.(2005),“High-performance Work 

Systems and Organizational Performance: The Mediating Role 

of Internal Social Structure,” Journal of Management,31,758–

775. 



 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

Färber J. A. (2018). “High Involvement Work Practices and Task 

Performance: The Mediating Effects of Employee Wellbeing and 

the Moderating Effects of Leader-Member-Exchange , Master’s 

Thesis. 

Farndale, E., Hope-Hailey, V., & Kelliher, C. (2011). High 

commitment performance management: The roles of justice and 

trust. Personnel Review, 40(1), 5–23. 

Frey, C. B., & Osborne, M. A. (2017). The future of employment: 

how susceptible are jobs to computerisation? Technological 

forecasting and social change, 114, 254-280  

Georgiades, S., Nord, R. W., & Georgiades, G. (2013). Exploring 

Managers’ Feelings about Employee Involvement in 

Change. Business and Management Research, 2(4), 71-82. 

Gollan, P. (2005). High involvement management and human 

resource sustainability: The challenges and opportunities. Asia 

Pacific Journal of Human Resources, 43 (1), 18–33. 

Gollan, P.(2010). High Involvement Management and Human 

Resource Line Sustainability. Handbook of Business Strategy. 

U.K. 

Gordard, J. (2001). High performance and the transformation of 

work?: The implications of alternative work practices for the 

experience and outcomes of work. Industrial and Labor 

Relations Review, 54(4), 776–805. 

Grocott, Ch. ( 2020).  Differentiating High-Involvement Management 

from High-Performance Work Systems: Why it Matters for UK 

Productivity, in School of Business Blog on July 17, 2020. 

https://staffblogs.le.ac.uk/business/2020/07/17/differentiating-

high-involvement-management-from-high-performance-work-

systems-and-why-it-matters-for-uk-productivity/ (20/12/2021) 

Guy, F. (2003). High‐involvement work practices and employee 

bargaining power. Employee Relations, 25(5), 455-471. 

Haynes, P., & Fryer, G. (2000). Human Resources, Service Quality 

and Performance: A Case Study, International Journal of 

Contemporary Hospitality Management, 12, 240–248. 

https://staffblogs.le.ac.uk/business/author/christopher_grocott/
https://staffblogs.le.ac.uk/business/2020/07/17/differentiating-high-involvement-management-from-high-performance-work-systems-and-why-it-matters-for-uk-productivity/
https://staffblogs.le.ac.uk/business/2020/07/17/differentiating-high-involvement-management-from-high-performance-work-systems-and-why-it-matters-for-uk-productivity/
https://staffblogs.le.ac.uk/business/2020/07/17/differentiating-high-involvement-management-from-high-performance-work-systems-and-why-it-matters-for-uk-productivity/
https://staffblogs.le.ac.uk/business/2020/07/17/differentiating-high-involvement-management-from-high-performance-work-systems-and-why-it-matters-for-uk-productivity/
https://staffblogs.le.ac.uk/business
https://staffblogs.le.ac.uk/business/2020/07/17/differentiating-high-involvement-management-from-high-performance-work-systems-and-why-it-matters-for-uk-productivity/
https://staffblogs.le.ac.uk/business/2020/07/17/differentiating-high-involvement-management-from-high-performance-work-systems-and-why-it-matters-for-uk-productivity/
https://staffblogs.le.ac.uk/business/2020/07/17/differentiating-high-involvement-management-from-high-performance-work-systems-and-why-it-matters-for-uk-productivity/


 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

Hefny Abd Al Aziz, D. (2018). The Role of High Involvement 

Management in Reducing the Organizational Cynicism of 

Faculty Members and Their Assistants at the Faculty of Physical 

Education for Girls-Helwan University in View of the Quality 

and Accreditation. Journal of Applied Sports Science,8(1),42-58. 

Hernández, A. C. C., Ripoll, R. R., de Velazco, J. J. H. G., & 

Hernández, I. V. R. (2020). University social responsibility in 

the organizational happiness management. Utopía y Praxis 

Latino americana, 25(2), 427-440. 
https://onlinelibrary.wiley.com/doi/pdf/10.1002/9781118539415.wbwell023 

https://www.maajim.com/dictionary 

Huo, B. Zhaojun, H. Haozhe, C, Xiande, z. (2015). The effect of high 

–  involvement human resource management practices on supply 

chain integration, international journal of physical distribution 

logistics management, 45(8),716-746. 

Hussein, Y., & Çağlar, D. (2019). The effect of high involvement 

work systems on organizational performance: The mediating 

role of knowledge-based capital. Management Science Letters, 

 9(9), 1361-1372. 

Isa, K., Tenah, S. S., Atim, A., & Jam, N. A. (2019). Leading 

Happiness: Leadership and Happiness at a Workplace. 

 International Journal of Recent Technology and Engineering 

(IJRTE), 8(3), 6551. 

Jaros, S. (2007).Meyer and Allen model of organizational 

commitment: Measurement issues. The Icfai Journal of 

Organizational  Behavior, 6(4), 7-25. 

Johnson, S., Robertson, I., & Cooper, C. (2018). Well-being: 

Productivity and happiness at work (2nd ed.). Palgrave 

MacMillan. 

Joo, B.K., &Lee,I.(2017)."Workplace happiness: work engagement, 

career satisfaction, and subjective well-being", Evidence-based 

HRM.A Global Forum for Empirical Scholarship,5(2), 206-221. 
https://doi.org/10.1108/EBHRM-04-2015-0011. 

Julian Alexander Färber (2018). High Involvement Work Practices 

and Task Performance: The Mediating Effects of Employee 

Wellbeing and the Moderating Effects of Leader-Member-

Exchange , Master’s Thesis. 

https://doi.org/10.1108/EBHRM-04-2015-0011


 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

Juoti, J., & Rani, A. (2017): High performance work system and 

organizational performance: Role of Knowledge management. 

Personnel Review, 46(8), 1770-1795. 

Kahn, W. A.(1990). Psychological conditions of personal engagement 

and disengagement at work. Academy of Management Journal, 

33(4), 694. 

Kahveci, G., & Köse, Ö. (2019). An analysis of the role of 

organizational cynicism on organizational happiness according 

to primary and secondary school teachers’ perceptions. Journal 

of EKEV Academy, 23(79), 135–156. 

Kalleberg, A.L., and Moody, J.W. (1994), “Human Resource 

Management and Organizational Performance,” American 

Behavioral Scientist, 37, 948–962. 

Kam, s. & wong, s. (2013). the role management involvement in 

innovation, Management Decision, 51(4), 709 – 729. 

Kim, H., & Sung-Choon, K. (2013). Strategic HR functions and firm 

performance: The moderating effects of high-involvement work 

practices. Asia Pacific Journal of Management, 30(1), 91-113. 

Kim, K. S. (2019). The influence of hotels high-commitment hrm on 

job engagement of employees: Mediating effects of workplace 

happiness and mental health. Applied Research in Quality of 

Life, 14(2), 509. 

Kok, L., Lebusa, M. J., & Joubert, P. (2014). Employee involvement 

in decision-making: A case at one university of technology in 

South Africa. Mediterranean  Journal of  Social  Sciences , 5 
(27 P1), 423-423. 

Konrad, A. M. (2009). Engaging employees through high involvement 

work practices. Henry Stewart Talks. . 
https://iveybusinessjournal.com/publication/engaging-employees-through-

high-involvement-work-practices/ ( 20/12/2021). 

Köse, Ö., & Kahveci, G. (2021). An Analysis of Relationship 

Between Schools’DNA Profiles and Organizational Happiness 

According to the Perception of Teachers. Journal of Education, 

00(0),3. 

Kun, A., & Gadanecz, P. (2019). Workplace happiness, well-being 

and their relationship with psychological capital: A study of 

Hungarian Teachers. Current Psychology, 1. 

https://iveybusinessjournal.com/publication/engaging-employees-through-high-involvement-work-practices/
https://iveybusinessjournal.com/publication/engaging-employees-through-high-involvement-work-practices/
https://iveybusinessjournal.com/publication/engaging-employees-through-high-involvement-work-practices/


 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

Kuok, A. C. H. & Taormina, R. J. (2017). Work Engagement: 

Evolution of the Concept and a New Inventory. Psychological 

Thought, 10(2),262- 287. 

Kuye, L. O., & Sulaimon, A. A. H. (2011). Employee involvement in 

decision making and firms performance in the manufacturing 

sector in Nigeria. Serbian journal of management, 6(1), 1-15. 

Lars, K. J. (2018). Organizational happiness: The happiness sweet 

spot and your motivational landscape (1st ed.). Clear sight 

Publishing 

Lawler, E, (2008). Strategic Talend Management: Lessons From the 

Corporate World. Wisconsin center for education research, 

university of Wisconsin- Madison. New York, 5, 1-35. 

Lawler, E.E. (1986), High Involvement Management, San Francisco, 

CA: Jossey-Bass.  

Leffakis, Z. (2009). The Effects Of High Performance Work Systems 

On Operational Performance In Different Manufacturing 

Environments: Improving The “Fit” Of HRM Practices In Mass 

Customization. Unpublished Dissertation, The University Of 

Toledo. 

Lu, L., Lu, A. C. C., Gursoy, D., & Neale, N. R. (2016). Work 

engagement, job satisfaction, and turnover intentions: A 

comparison between supervisors and line-level employees. 

International Journal of Contemporary Hospitality 

Management, 28(4), 737–761. 

Mahmoudi, M. T., Azar, M., & Bahrami, R. (2019). The Impact of 

Organizational Happiness on the Working Life Quality: A Case 

Study among Isfahan University’s Staff. International Journal 

of Advanced Studies in Humanities and Social Science, 8(3), 

255-265. 

Mayo, A. R. P., Velaz, E. B., Nieto, N. R., & Sánchez, P. G. (2019). 

Working Happiness in the Human Resource of a University 

Organization Based on Seligman’s PERMA 

Model. International Journal of Human Resource Studies, 9(4), 

101-109. 

McMahon, D. (2004). From the happiness of virtue to the virtue of 

happiness: 400 B.C.–A.D. 1780. Daedalus, 133(2), 5–17. 



 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

Mendelson, M. B., Turner, N., & Barling, J. (2011). Perceptions of 

the presence and effectiveness of high involvement work 

systems and their relationship to employee attitudes: A test of 

competing models. Personnel Review. 46. 

Merilainen, M., Koiv, K. & Honkanen, A.( 2019). Bullying effects on 

performance and engagement among academics. Employee 

Relations: The International Journal, 41(6), 1205-1223. 

Michal, A. (2009). Performance Management Key strategics and 

practical Guidelines. Clays Ltd, ed, 2.  

Munar, J. L. S., De Juana-Espinosa, S., Martínez- Buelvas, L., 

Abarca, Y. V., & Tirado, J. O. (2020). Organizational Happiness 

Dimensions as a Contribution to Sustainable Development 

Goals: A Prospective Study in Higher Education Institutions in 

Chile, Colombia and Spain. Sustainability, 12(24),3. 

Naji, H. T., & Al-Zubaidi, G. D. (2020). The interactive role of high 

performance work systems in the relationship between high 

Involvement management practices and strategic 

Entrepreneurship/case study at Diyala State Company. journal 

of Economics And Administrative Sciences, 26(124), 109. 

Nunnally, B., & Bernstein, I. R. (1994). Psychometric Theory. New 

York: Oxford University. 

Obeidat,A.M.,Abualoush, S., Irtaimeh, H., Khaddam, A.A.,& 

Bataineh, K.(2018),The role of organizational culture in 

enhancing the human capital applied study on the social security 

corporation. International Journal of Learning and Intellectual 

capital,15(3),258-276. https://doi.org/10.1504/IJLIC.2018.094718 

Ogunyemi, A. O. & Babalola, S. O. (2019). Personal-organizational 

value congruence in relation to organizational citizenship 

behavior and work engagement among the academic staff in 

South-West Nigerian Universities. Technical University of 

Varna, Annual Journal, 3(2),2. 

Omar, M. K., Ramdani, N. F. S. M., Mohd, I. H., & Hussein, N. 

(2018). Organizational happiness index (OHI): A study of a 

public university in Malaysia. International Journal of 

Academic Research in Business and Social Sciences, 8(11), 

1984-1994. 

https://doi.org/10.1504/IJLIC.2018.094718


 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

Özgen,, M. K. (2005). Farabi’s understanding of happiness ,Doctoral 

dissertation.    https://tez.yok.gov.tr/UlusalTezMerkezi  

Paauwe, J., & Boselie, P. (2005). HRM and performance: What next? 

Human Resource Management Journal, 15(4), 68–83. 

Peutere, L., Saloniemi, A., Böckerman, P., Aho, S., Nätti, J., & 

Nummi, T. (2022). High-involvement management practices 

and the productivity of firms: Detecting industry heterogeneity. 

 Economic and Industrial Democracy, 43(2), 853-876. 

Plimmer, G., Bryson, J., & Teo, S. T. (2017). Opening the black box: 

The mediating roles of organizational systems and 

ambidexterity in the HRM-performance link in public sector 

organizations. Personnel Review, 1434-1441. 

Rahmi, F. (2019, January). Happiness at Workplace. In International 

Conference of Mental Health, Neuroscience, and Cyber-

psychology ,Padang, October 14th - 15th 2018, 35. 

Ramstad, E. (2014). Can high-involvement innovation practices 

improve productivity and the quality of working-life 

simultaneously? Management and employee views on 

comparison.  Nordic journal of working life studies, 4(4), 25-45. 

Reza, A. H., & Leyli, B. E. (2016). Investigating the role of 

organizational happiness inteachers’ occupational burnout.  

Journal of Fundamental and Applied Sciences, 8(2),1465. 

Rich, B. L., Lepine, J. A., & Crawford, E. R. (2010). Job engagement: 

Antecedents and effects on job performance. Academy of 

Management Journal, 53(3), 617–635. 

Richter, B. (2021). Engaging Employees through High-Involvement 

Work Practices. 
 https://www.profit-strategies.com/blog/2018/3/5/engaging-

employees-through-high-involvement-work-practices (20/12/2021) 

Sangwan, S. (2018). High performance work systems: A case study. 

International Journal of Advanced Research and Development, 

3( 2), 1101-1102. 

Schaufeli, W. B. (2014). What is engagement? In C. Truss, R. 

Delbridge, K. Alfes, A. Shantz, & E. Soane (Eds.), Employee 

Engagement in Theory and Practice, 15-35. London: Routledge. 

https://tez.yok.gov.tr/UlusalTezMerkezi
https://www.profit-strategies.com/blog?author=5696d21ee0327c814331f148
https://www.profit-strategies.com/blog/2018/3/5/engaging-employees-through-high-involvement-work-practices
https://www.profit-strategies.com/blog/2018/3/5/engaging-employees-through-high-involvement-work-practices


 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

Schermerhorn, Jr. John R., Hunt. James G., Osborn. Richard N. 

(2002). Organizational Behavior, ed:7, Printed in the United 

States of America. 

Schultz, B.(2017). The Happiness Philosophers. Princeton University 

Press. 

Shaffer, M.A., Reiche, B.S., Dimitrova, M., Lazarova, M., Chen, S., 

Westman, M., & Wurtz, O. (2016).“Work and family role 

adjustment of different types of global professionals: Scale 

development and validation”. Journal of International Business 

studies, 47(2), 113-139. https://doi.org/10.1057/jibs.2015.26 

Simmons, B.L. (2014). Organizational characteristics of happy 

organizations. In P. Y. Chen, & C.L. 

Singh, A. P., & Dubey, A. P. (2012). Role of psychological 

participation in job involvement of public sector 

employees. South Asian Journal of Marketing & Management 

Research, 2(11), 180-188. 

Singh, R., & Mohanty, M. (2012). Impact of training practices on 

employee productivity: A comparative study. Interscience 

Management Review (IMR), 2(2), 74, 1513 -2232. 

Song, W., Yu, H., & Qu, Q. (2021). High involvement work systems 

and organizational performance: the role of knowledge 

combination capability and interaction orientation. The 

International Journal of Human Resource Management, 32(7), 

1566-1590. 

Sousa, J. M. D., & Porto, J. B. (2015). Happiness at work: 

organizational values and person organization fit impact. 

Paiceia, 25(61), 211-220. doi :10.1590/1982-43272561201509 

Spruk, R., & Kešeljević, A. (2016). Institutional origins of subjective 

well-being: Estimating the effects of economic freedom on 

national happiness. Journal of happiness studies,17(2), 659-712. 

Stenius, M. (2011). Team climate as a predictor of work engagement 

in knowledge-based organizations. Master’s Thesis. The 

University of Helsinki. Faculty of Social Sciences. 

Strauss. K. (2013). 7 ways to make your employees happy and 

working really hard. Retieved from 
https://www.forbes.com/.../karstenstrauss/2013/.../7-ways-tokeep- 

your-employees-ha. 

https://www.forbes.com/.../karstenstrauss/2013/.../7-ways-tokeep-


 

 
 

 

 م 2222َىلُى  -الظبدصالعدد عشز ـ  الظـبدصد ـالمجل النفظُتو التربىَت للعلىم الفُىم جبمعت مجلت 

Tasnim, Z. (2016). Happiness at workplace: Building a conceptual 

framework. World Journal of Social Sciences , 6(2),64-66. 

Uchida Y, Norasakkunkit V, Kitayama S (2004). Constructions of  

happiness: theory and empirical evidence. J. Hap. Stud. 5:223-

239.  doi:10.1007/s10902-004-8785-9. 

US Department of Labor (1993), High Performance Work Practices, 

Washington, DC: US Department of Labor. 

Vanhala, S., Von Bonsdorff, M., & Janhonen, M. (2009). Impact of 

high involvement work practices on company performance and 

employee well-being. In IIRA world congress, conference 

proceedings. 

Vazquez-Bustelo, D., & Avella, L. (2019). The effectiveness of high-

involvement work practices in manufacturing firms: Does 

context matter?. Journal of Management & Organization, 25(2), 

303-330. 

Veenhoven, R. (2006). How do we assess how happy we are? Tenets, 

implications and tenability of three theories. In New Directions 

in the Study of Happiness: United States and International 

Perspectives,1–28. 

Wadhwa, P. (2012). The relationship between high involvement work 

systems, supervisory support, and organizational effectiveness: 

The role of employee experiences at work (Doctoral dissertation, 

University of Kansas).17. 

Wageeh A. Nafei .(2018), The Role of Workplace Happiness in 

Achieving Organizational Brilliance a Study on Sadat City 

University, case studies journal, Egypt, 7 (12), 27. 

Warr, P., & Nielsen, K. (2018). Wellbeing and work performance. 

 Handbook of well-being. Salt Lake City, UT: DEF Publishers, 

2,3. 

Weimann, J., Knabe, A., & Schob, R. (2015). Measuring happiness: 

The economics of well-being. MIT press. 

Williams, P., Kern, M. L., & Waters, L. (2015). A longitudinal 

examination of the association between psychological capital, 

perception of organizational virtues and work happiness in 

school staff. Psychology of Well-Being, 5(1), 1. 



 

 
 
 

  المؤطظُت الظعبدة لتحقُق كمدخل  العبلي حتىاءالا إدارة
 علىان محمد أحمد طهبم/ د (تحلُلُت دراطت) الشقبسَق بجبمعت التدرَض هُئت لأعضبء

Wong, S. K. S. (2013). The role of management involvement in 

innovation. Management Decision, 51(4),709 –729. 

Wood, S & Bryson, A. (2008). 'High Involvement Management', in 

W. Brown, A. Bryson, J. Forth, and K. Whitfield, (Eds), The 

Evolution of the Modern Workplace, Cambridge: Cambridge 

University Press 

Wood, S., & Ogbonnaya, C. (2018). High-involvement management, 

economic recession, well-being, and organizational 

performance. Journal of Management, 44(8), 3070-3095. 

Wood, S., and de Menezes, L. (1998), “High Commitment 

Management in the UK: Evidence from the Workplace 

Industrial Relations Survey, and Employers: Manpower and 

Skills Practices Survey,” Human Relations, 51, 485–515. 

Wood, S., Nolte, S., Burridge, M., Rudloff, D., & Green, W. (2015). 

Dimensions and location of high‐involvement management: 

fresh evidence from the UK Commission's 2011 Employer S 

kills Survey. Human Resource Management Journal,25(2),9,14. 

Wood, S; Van Veldhoven, M; Croon, M& De Menezes, L.(2012). 

Enriched job design, high involvement management and 

organizational performance: The mediating roles of job 

satisfaction and well-being. Human Relations, 65(4),419-446. 

Wright, T. A. (2005). The role of “happiness” in organizational 

research: Past, present and future directions. Research in 

Occupational Stress and Well Being, Elsevier Ltd. (4), 223. 

Wright, T. A., & Cropanzano, R. (1997). Well-being, satisfaction and 

job performance: Another look at the happy/productive worker 

thesis. Academy of Management Proceedings, 1997(1),364–368. 

Wright, T. A., & Cropanzano, R. (2004). The role of psychological 

well-being in job performance: A fresh look at an age-old quest. 

Organizational Dynamics, 33(4), 338–351. 

Yana, M.( 2010). Productivity : Measurement and improvement " 

master's program in roal Estate and construction management 

thesis. 

 

 


