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Abstract 
     The study aimed to reach a proposed vision for the development of 

electronic management in Egyptian universities to reach the so-called 

institutional excellence. The researcher used the descriptive analytical 

method to describe and analyze the phenomenon under study; where the 

researcher relied on the Delphi method as a basic tool for data collection, It 

was distributed to (50) experts from university leaders and faculty members, 

and the study reached a set of results, the most important of which are: 

1. - The university institution is in dire need of a sophisticated electronic 

management that is prepared professionally and administratively in a way 

that enables it to face the successive contemporary technological and 

cognitive challenges to face change and then shift towards progress and 

development to achieve institutional excellence. 

2. The success of the university institution in developing electronic 

management requires individuals and leaders with capabilities and skills 

that help create an appropriate atmosphere in achieving the desired goals, 

creativity and targeted administrative excellence. 

3. Identifying the requirements of the new world of technology and 

information to keep pace with modern changes in the world of electronic 

management through courses, seminars, conferences and workshops in 

that field and benefiting from them in different departments in order to 

achieve administrative excellence and reach institutional excellence. 

4. To identify the most important obstacles that prevent the development of 

electronic management and its access to institutional excellence. 

key words : Development ,Electronic management ,Institutional Excellence 
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http://www.abahe.co.uklhuman-resources-management-

encl60665-human-resources-in technology-ag html 
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