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The impact of employer branding on the talent management

“An empirical investigation on Egyptian commercial Banks “
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ABSTRACT:

This study aims at determing the employer branding
dimentions and its impact on talent management (attracting,
developing, and retaining) talents, and it was applied to each of
the following banks: (National Bank, Banque Misr,
Commercial International Bank CIB) as they are among the list
of the best 150 banking brands in the world. Based on the
collected data from 337 workers in these three banks, the results
show that the dimentions of the branding of the banks are
available, which are (social, economic, and benefits) values.and
the least of them are (the values of (development and
application). There is also a significant effect for each of the
values (social, economic, benefits, and development), and there
iIs no significant effect of the (application value) on talent
management in this three banks. There are also statistically
significant differences between the study sample about the
availability of branding dimentions in the banks in question in
favor of the Egyption National Bank, which supports the
theoretical study that concluded that the Egyption National
Bank occupies the first in the list of banks in Egypt with the
highest brand value.

Keywords: employer branding, talent management,
commercial banks
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