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Abstract

The present study aimed to investigate the effect of dimensions of
person-environment-fit on creative performance an applied on Mansoura
university staff. A questionnaire was used to collect data from 362 staff, and
the path analysis tool employed to test the research hypothesis through Smart
PLS3 program. The findings of the study indicate that there is a significant
effect of the person-environment fit on creative performance.

Keywords: person-environment fit, creative performance.
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