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The role of dimensions of employer brand in decrease
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Abstract

The aim of this study is to examine the relationship between the
employer brand and turnover intention among workers in telecom
companies in Dakahlia Governorate, and then to know the impact of
the dimensions of the employer brand on turnover intention. A survey
list of 209 employees working in telecommunications companies in
Dakahlia Governorate was relied on to collect the primary data needed
to test the study's hypotheses. The data was also analyzed using the
SPSS program

The most important results were the presence of a negative
significant correlation between the dimensions of the employer brand
and turnover intention. It also showed that there is a negative moral
effect of the development value, social value, and economic value on
the intention to leave work, while the benefit value and application
value have less impact on the intention to leave work.

The results also revealed the need for a happy and fun work
environment and good relations with superiors and co-workers, as they
are important to the employee's decision to stay with the organization
and have an impact on the results related to individual work such as
organizational commitment, which leads to a decrease in absenteeism
as well as turnover intention. Managers must also provide
opportunities for career growth. And the need to provide training
opportunities and use the skills of employees to benefit from them in
developing innovative products and services. The necessity of
providing many advantages in attracting and retaining employees
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