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The Mediating Role of Moral Reflectiveness and Environmental Passion
of Employeesinthe Relationship Between Socially Responsible Human
Resources Management and Environmental Citizenship Behaviors for

industrials Company in New Damietta City: The Moderation of
Responsible Leadership.
Abstract:

Egypt's Vision 2030 focuses on the three dimensions of sustainable
development: the economic dimension, the social dimension, and the
environmental dimension in the context of preserving the rights of future
generations. Therefore, organizations must accept the inevitability of
integrating social and environmental issues into their strategies. Based on the
Social Cognitive Theory. The Stimulus Organism-Response Theory This
research aims to analyze the role of intersectional mediation of ethical
reflection and environmental passion for workers, as well as the role of
interactive mediation of responsible leadership in the relationship between
socially responsible human resource management and environmental
citizenship behavior. Finally, identifying the role of the Interactive Mediation
Model carried out by the Moderated Mediation Model in this relationship. A
questionnaire was used to collect the primary data necessary to test the
research hypotheses for a sample of 327 workers in industrial companies in
New Damietta. The results reached indicated that socially responsible human
resources management has a positive and significant effect on the
environmental citizenship behavior of employee. In addition, Moral
Reflectiveness and environmental passion have a full mediating role in the
relationship between socially responsible human resource management and

environmental citizenship behavior. Moreover, the effect of SRHRM on

652



Moral Reflectiveness and the indirect effect of SRHRM on environmental
citizenship behavior via Moral Reflectiveness was stronger with lower levels
of responsible leadership. These findings expand the macro-level factors
influencing the environmental behavioral intentions of industrial sector
workers and provide important insights into why and how socially responsible
human resource management influences the environmental citizenship
behavior of employee. finally; The results and the most important theoretical
and applied contributions were discussed, and future research directions were
suggested.

Keywords: Socially Responsible Human Resource Management; Moral
Reflectiveness; Responsible leadership ; Environmental Passion

Environmental citizenship behaviors.
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