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An Applied Study on the employees of the Misr Fertilizer Production
Company ""Mopco"'

Abstract:

The aim of the research is to know the effect of organizational integrity
in its dimensions (optimism-trust-integrity-compassion-tolerance) and
perceived organizational support in its dimensions (organizational justice-
leadership support-participation of subordinates in decision-making) on job
engagement (Vigor, dedication, Absorption) by applying it to employees. Misr
Fertilizer Production Company "Mopco."

The research was conducted on a random sample of 291 individuals,
and the primary data was collected through a personal interview, using a
survey list distributed to the sample members, and the number of correct
survey lists was 286, with a response rate of 98%, and
(SPSSV.24)(AMOSEV.24) was used to perform the statistical analysis.

The research concluded that there is a significant relationship between
organizational integrity and job engagement, and the study also showed a
significant positive relationship between perceived organizational support and
job engagement.

Based on the results of the research, a set of recommendations were
developed, including that a culture of trust and cooperation should be spread
among workers, a policy of dialogue and informal meetings should be
followed, the participation of workers in decision-making, and the researcher
made suggestions for future research, including the application of the study
model to other sectors

Keywords: organizational integrity - perceived organizational support -
functional connection
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