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Abstract:

The research aimed to analysis the relationship between Spiritual Leadership and

Organizational Citizenship behaviors in Light of the psychological capital as a mediating
variable , by Applying it to medical Staff (doctors, members of the nursing staff) in
educational Centers and hospitals at Mansoura University , and to achieve this goal , The
researcher Formulating four main hypotheses ,Which tested the relationship between The
three variables of the study ( Spiritual Leadership, psychological capital , Organizational
Citizenship behaviors ), and the validity of these hypothesis was tested on stratified random
sample of 360 individuals ( 45 doctor,315 nurse ), inside these hospital's .
The results of the statistical analysis of the hypotheses using the AMOS Program with the
use of statistical methods appropriate to the nature of the study data, and the survey method
was used as a tool for collecting primary data after measuring the validity and reliability of
the list using the Cronbach alpha coefficient for the existence of a positive and strong
statistically significant relationship between spiritual leadership and Organizational
Citizenship behaviors and also The mediating role of Psy-Cap in the indirect relationship
between spiritual leadership and OCB.

The study recommended the importance of leaders within these hospitals to Follow
Spiritual practices and values within workplace ,cause of its positive and effective impact
on positive organizational behaviors , and support of medical staff Feelings of hope and
optimism towards achieving their functional and organizational goals as well as confidence
in their own abilities to perform their tasks efficiently and effectively , through voluntary
and additional behaviors ,that exceeded their official duties , especially in light of the critical
conditions in the medical sector is witnessing recently due to the spread of Covid — 19.

Keywords:
Spiritual Leadership, psychological capital, Organizational Citizenship behaviors.
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