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Abstract: 

This research aims to identify the level of application of 

organizational intelligence from the point of view of employees of the 

Egyptian Tax Authority - Beni Suef, as well as the degree of spread of 

anti-productive work behaviors, and to determine the type and strength 

of the relationship between organizational intelligence in its various 

dimensions and anti-productive work behaviors. 

To achieve this goal, a survey list consisting of 32 statements was 

designed, and the sample size was 322 individuals, and their opinions 

were collected from the workers in question and analyzed statistically. 

The results of the research showed that organizational intelligence 

practices are available to a moderate degree in the research community, 

and that the degree of prevalence of anti-productive work behaviors in 

the research community is considered low. The research concluded that 

there is a negative correlation between organizational intelligence and 

anti-productive work behaviors, as well as the presence of a negative 

moral effect. The dimensions of organizational intelligence on the 

dimensions of anti-productive work behaviors. 

At the end of the research and in light of the results of data 

analysis, a set of recommendations were developed that contribute to 

enhancing organizational intelligence among employees of the 

Egyptian Tax Authority - Beni Suef, in order to reduce anti-productive 

work behaviors.

Keywords: Spiritual leadership - strategic vision - Shared Fate - 

Appetite  for  Change – Heart - Alignment and Congruence  - 

Knowledge Deployment - Performance pressure - Counterproductive 

work behavior - Sabotage - withdrawal - Production deviance - theft - 

Abuse against others. 
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