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في تقليل الفجوة بين مخرجات  تصور مقترح لتفعيل دور التخطيط التعليمي 
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 دولة الكىيت

 المستخلص

Abstract 

Suggestion for activation the role of educational planning in 

reducing the gap between the outputs of higher education and the 

requirements of the Kuwaiti labor market

The study aimed to develop a proposed vision to activate the role of 

education planning in advancing the outputs of the Kuwaiti higher education 

system to keep pace with the labor market. 

The defect may be due to many factors. But The current study 

attributes this to a defect in the educational planning process itself based on 

some aspects; The study attempted to analyze the theoretical foundations on 
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which educational planning is based to keep the graduates in line with the 

labor market, and to identify the challenges facing educational planning in 

Kuwait, as well as analyzing the experiences of some countries in the field 

of linking education to the needs of the labor market such as England and 

South Korea. 

In light of this, A proposal has been submitted and presented to a 

group of experts and academics in the State of Kuwait, in order to promote 

the support of graduates from Kuwaiti higher education to the labor market. 

key words :Educational planning - Higher education outcomes - Kuwaiti 

labor market requirements. 
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 أهمية الدراسة:
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 منهج الدراسة وأدواتها: 
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 مصطلحات الدراسة:

Labor Market

Suggested Proposal

 الدراسات السابقة:
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1
 ( أسماء السادة المحكمين على التصنر المقترح1ملحق رقم ) 
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  :أهداف التصور 

: 

 

. 

 

 

 

 

 سنق العمل الكنيتي التعليم العالي الكىيتي 

 العالي طىير منظىمة التعليمت .1

  وعملياتها ومخرجاتها بمدخلاتها

الإفاوة من الاتجاهات .2

في عميات وتقنيات التخطيط  الحديثة

التعليميي

سىق العمل المحلي

ق العمل الإقليميسى

سىق العمل الدولي
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