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Abstract

This research aims to study the direct effect of the quality of Leader Member Exchange and
bullying in the workplace, by applying it to employees of different departments at Cairo
University, in order to present a set of proposed recommendations to those responsible for
Decision-making in order to reduce the phenomenon of bullying in the workplace by improving
the quality of Leader Member Exchange, The researcher collected primary data from
convenience sample of the public administrationsemployees at Cairo University and the number
of valid questionnaires for analysis was 290 questionnaires, as well, Data were analyzed by
SPSS v.20 program for descriptive analysis of the sample and the research variables, as well as
the Smart Pls v.3.2.2 program for statistical analysis to test the research hypotheses using the
structural equation modeling method, and the results of the statistical analysis showed that a
significant negative effect of the quality of Leader Member Exchange on bullying behavior in
the different departments of Cairo University.
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