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Abstract:

The Research aimed to identify the basic concepts of both, spiritual leadership practices
and Psychological capital behaviors, in the form of a theoretical presentation according
to the previous studies ,that related to both variables in this study ,through a theoretical
review of both The basic Concepts of Spirituality in the work place and boosting it ,
through spiritual leadership practices in its three dimensions ( vision, hope&faith ,
altruistic love ) and psychological capital with four dimensions ( hope, optimism, self

efficacy , resilience ).

And also identify the practices of spiritual leadership and psychological capital behaviors,
and its psychological and organizational results of individual or organizational
performance , the research concluded that spiritual leadership practices by leaders ,
through promoting spiritual values within the workplace ,enhance the levels of
psychological capital of employees , by supporting individual's feelings of hope and faith
and increasing their abilities to achieve functional and organizational goals at the present
and future .

And also introduce recommendations to foster spiritual leadership practices and
psychological capital behaviors , which enhance job performance at the individual level
or at the organizational level of the organization as whole.

Keywords :

Spiritual Leadership, psychological capital, Theoretical Study
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